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PLAN DE INVATAMANT
STUDY PLAN | VYEBHBIH TT/IAH
pentru ciclul I, studii superioare de licentd

Cycle I, Licence Degree / L{uxna I, Jluyenyuam

Nivelul calificirii conform ISCED si CNC -6

Level of Qualification, ISCED and CNC - 6

Vposens kéarugpurayuu, MCKO u HPK - 6

Domeniul general de studiu — 041 Stiinfe economice

General Field of Study — 041 Economic sciences

Ob6wee nanpasnenue oGyuenus — 041 Jkonomuyeckue nayku

Domeniului de formare profesionali — 0413 Business si administrare

Professional Training Field - 0413 Business administration

Obracmb npogheccuonanbuol nodzomosku — 0413 busnec AOMUHUCTPUPOBAHUE

Specialitatea — 0413.1 Business si administrare

Specialty — 0413.1 Business administration

Cneyuanornocme — 0413.1 Busnec aomunucmpuposarue
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Tpe6osanus k nocmynaenuio — Ouniom axanaspda, QUNNOM 0 NPOGPECCUONANLHOM OBYUEHUY UTU IKEUBANCHMHbIU aAKAOEMUYECKUTI cepmupuKam.
Limba de instruire — roméani, englezi, rusi

Language of Instruction — Romanian, English, Russian,

H3bik 0Byuenus — PYMbIHCKUM, AQHENUUCKUT, PYCCKUT

Forma de organizare a invitimantului - cu frecventi redusi

Mode of Study — part-time

Dopma 06yueHus — 3a04HaAR
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CALENDARUL UNIVERSITAR

ACADEMIC CALENDAR
AKAJIEMHUYECKHH KAJIEH/IAPD
Activitati didactice* Stagii de practici* Vacante
Didactic Activities Interships Vacations
Jludakmuyeckas 0eamenbHoCme IIp Kanuxynot
3 Sem.I Sem.Il
Am:: de stidii 1*' Semester 2" Semester
cademic .
Year Sesiunea de .
00 Busbanes B examinare/ Sesiun'ea de g Sem.I "dSem.ll la.rnii Primivard Varid
oyverus Praimy instruire examinare 1 S"emester 2 (.?emelslter VI; inter Spring Summer
Teaching session Exam and teaching Exam session Cem. I Tem. uMa Becha Jlemo
Ve coccien session DK3AMEHA-YUOHHAR
DKIaAMEHaYUOHHAR ceccus
/ ywebnas ceccus
Noiembrie - Februarie - Aprilie
Decembrie Martie April
November - February - March Anpean lanuari Tulie-
Awall December Despans - Mapm Sem. 11 . Mai August
1 Year Hoadpe - Jlekadpe Sem. 1/ SemlIl Cem. 11 Jama May July-
o ry f
1To0 Sem. | Cem. I/ Swaps Maii August
Cem. 1 Cem. 11 Hione-
3 sapicamani 3 saptamani 3 saptimdni Aseycm
weeks weeks weeks
Heoe neoenu Heoemu
Octombrie Decembrie Martie - Aprilie Februarie - Martie
QOctober December March - April February - March
Qxmatpe JlexaGpe Mapm - Anpenv ®espane - Mapm
Sem. 111 Sem. 11l/ Sem. IV Sem. 1V
Cem. 111 Sem 1V Cem. IV Cem. 1V — . Tulie-
Anul 11 Cem. 11I/ Practica de initiere in @ Aprl!ie August
2 Year 3 saptcmani Cem. IV 3 scpicmani specialitate Jeiary April July-
11 Too weeks weeks Speciality initiation Hieaps Anpens August
nedenu 3 sptamani nedenu internship Hione-
weeks O3HakoMumenbHas Aszycm
neoenu ’Ipal\'mllk'a no
cheyuanbHocmu
2 sdpicimani
Weeks nedem
Octombrie - Februarie - Mai - Tunie Martie - Aprilie
Noiembrie Martie May — June March - Apnl Tulie-
October - November February - March Maii - Hione Mapm - Anpeie lanuari Aprili A
4 prilie ugust
Oxmadpy - Hoadpe Despans - Mapm Sem. VI Sem. VI e April July-
Anul IT1 Sem. 111 Sem. 111/ Cen. VI Cen. VI January Abipens Hisgiist
3 Year Cem. 111 Sem1V Practica de specialitate | nsape Pe: ”’f:;_
111 Too 3 scptimani weeks Cem. 111/ 3 sapiamani Speciality internship A,,‘,';,C,,,
neden Cem. 1V weeks TTpakmuxa no
Heoem cheyuaibHocmu
3 scpiimani § saptmdni
Weeks/nedenu Weeks/nedem
Septembrie- Decembrie lanuarie - Octombrie - Martie - Aprilie
Octombrie December Februarie Noiembrie March - April
September -October Mexabpe January - February October - November Mapm - Anpezo
Cenmadpe - Sem. V11 Snsape - Despanv Oxmadps - Hosops Sem. VIII .
Oxkmsipe Cen. VII3 Sem. VIII Sem. VII Cen. VIIT Aprilie -
Sem. VII Cem. VIII Cem. VII Practica de cercetare Tanuari Mai
Anul IV Cem. VII 3 sdpicmani Practica de integrare Research internship e April - May
4" Year weeks 2 séptiméni profesionald Heenedosamenvckas January Anpenb -
IV I'oo 3 sapuimani weeks Hedenu weeks Professional integration npakmuxa Aneapo Maii
nedemt nedem practice § saptcmani
TTpaxmuxa Weeks/neoenu
npogheccuonanbHoll
uHmezpayuu
5 sapicmani
Weeks/neoem

*Notd: perioadele exacte dedicate activitdtilor didactice, sesiunilor de examene si stagiilor de practicd vor fi repartizate conform
calendarului academic aprobat anual

*Note: the exact periods dedicated to teaching activities, exam sessions a

approved academic calendar

*[Ipumeuanue: moyursle nepuoobl, 6ol

6y0ym pacnpeoeneHbvl 8 COOMBEMCMEUU ¢ YMBEPIHCOCHHBIM €XHCe200HO YHeOHbIM KaneHOapém.

nd internships will be distributed according to the annually

Oenennbie 0N yueOHOTl 0esimeNbHOCMU, IK3AMEHAYUOHHBLX ceccuti u NPAKMUUeCcKUx Cmadcuposox,




PLANUL PROCESULUI DE STUDII PE SEMESTRE / ANI DE STUDII
THE PLAN OF THE STUDY PROCESS BY SEMESTERS / YEARS OF STUDIES
117148 VHESHOIO 1TPOUECCA 11O CEMECTPAMA OJAM OBV YEHHS

Numirul de ore pe tipuri de g i
Numir de ore activitati g3 S
Number of hours Number of hours by types of activities =3 < §
Cod Denumirea unititii de curs/modulului Koauvecmso wacos Konuueemeo vacoe no eudam g 2 § S
Code Course/ Module QeamerLHOEHIL L g & %
Koo Haumerosanue xypcosoii edunuys/Modyns Contact | = Studiu Practice/ =$ < £
Total direct individual Curs/ Seminar/ Laborator E 3 =2
Total (ZZ:"E' ]ndr;pendenr Course Seminar lj""z““',“// 5 § z é
Beezo Kowmaxmn I'{udu:i:;yd{}:rzwoe gl ey n,,,,x,,,,rf:;?q,g/ = g 8:
_blx Hacoet Heeaednsanne Jfabopamoprvie <
1 2 3 4 5 6 % 8 9 10
ANUL I / Ist vear / llepewiii wype
Semestrul I / /st semester / loi Cemecmp
Teorie economici I examen |
F.0.01 | Economic Theory I 180 36 144 12 24 exam 6
OxoHomuveckan meopua | SK3queH
Tehnologii informationale de comunicare
G.0.02 | Communication Information Technologies 120 24 96 24 ez:g:" 4
HHpopmayuonnsie kommynuxayuonnsie KIAMEH
mexnonozuu
Moneda si credit CEE
F.0.03 | Money and Credit 120 24 96 12 12 exam 4
Hewozu u xpedum ey
Dreptul afacerilor examen
F.0.04 | Business Law 120 24 96 12 12 exam 4
BusHec npaso KIamen
Total semestrul I
Total Ist semester 540 108 432 36 48 24 18
Beezo 1o1it Cemecmp
Limba roméini de comunicare
(pentru studentii alolingvi)
Romanian for Communication evaluare
G.0.05 | (for the speakers of other languages) 90 18 72 18 caluation 0
Pymoinckuii A3vik 018 KoMMyHuKayuu e
(On cmydenmos, He AGNAIOWUXCA HOCUMENIMY
A361Ka)
Semestrul II / 2nd semester /2" Cemecmp
Management EXETIEN
F.0.06 | Management 150 30 120 18 12 exam 5
Menedomenm B30 MeH
Matematica economici examen
F.0.07 | Economic Mathematics 180 36 144 18 18 exam 6
OKOHOMUNECKAR Mamemamuxa SKIAMER
Teorie economici II examen
F.0.08 | Economic Theory I 150 30 120 10 20 exam 5
IxoHomuueckan meopus I1 SR
Limba strdind in  afaceri (limba
englezi/francezi) examen
G.0.09 | Foreign business language (english [french) 150 30 120 30 exam 5
Hrocmpannwiii AZIK ona busneca oRIamen
(ananutickuit/paryyzckuii)
Finante examen
F.O.10 | Finance 120 24 96 12 12 exam 4
Dunarcot SK3AMEN
Total semestrul II
Total for 2nd semester 750 150 600 58 92 25
Bcezo 3a 2ii Cemecmp
Limba roméni de comunicare
(pentru studentii alolingvi)
Romanian for Communication evaluare
G.0.11 | (for the speakers of other languages) 78 16 62 16 evaluarion 0
Pymoirckuii azvix 015 KommyHukayuu DS
(ona cmyoenmos, He ABNAOUUXCA
HOCUMENAMY SA3bIKA)
TOTAL ANUL I
Total number for the 1st year of study 1290 258 1032 94 140 24 43
Bcezo 3a nepewiii kype

ANUL 11/ second year / Bmopoii kypc




Numir de ore
Number of hours

activitati

Numirul de ore pe tipuri de

Number of hours by types of activities

& g
e Q
E £z
Cod Denumirea unititii de curs/modulului Konuuecmso vacoe Konuvecmeo uacoe no euoam % g g
Code Course/ Module — QuEmEROCRY 35 ; 3
~ ontac’ i 1 4 =
Koo Haumenosanue kypcosoii edunuysl/Modyns ek Sibins insdti:i(:;:al 5 e Ll:r:;:‘c;/r g 3 §
Total C;"mw lnde‘pendent Course S‘emmnr l‘}: ‘:::;',“:r/w s z EZ
Boott | g | i | T | K0 | e | W ®
blX YaC08t ucenedosane Jlabopamopwsie <
1 2 3 4 5 6 1 8 9 10
Semestrul 111 / 3rd semester / 3ti_Cemecmp
Bazele contabilitatii examon
F.0.12 | Basics in Accounting 150 30 120 10 20 exam 5
OcHOBbI ByX2aImepcko2o yuéma Rl
Statistica economici o
F.O.13 | Economic Statistics 150 30 120 16 14 exam 5
IKOHOMUYECKAS, CIMAMUCTIUKA IkdGMeN
Marketing exaeH
F.0.14 | Marketing 150 30 120 12 18 exam 5
Mapxemunz IK3IAMEH
Organizarea ergonomici si eficienta muncii « 72
Ui Yomdiig}
Ergonomic organization and work efficiency (in ——
s.0.15 | Komaman) o 150 | 30 120 12 18 exam 5
peoHOMUNUECKAs Op2anu3ayus u ghekmusHocmey SicsameN
mpyoa (Ha pyMbIHCKOM A3biKe)
Organisation ergonomique et efficacité du travail
(en roumain)
Total semestrul Il
Total number for the 3rd semester 600 120 480 50 70 20
Bcezo 3a 3iu_Cemecmp
Semestrul 1V / 4th semester / 4ui_Cemecmp
Managementul micilor afaceri examen
S.0.16 | Small business management 180 36 144 12 24 exam 6
Menedocmenm manozo 6usreca aE ey
Business games si inteligenta artificiala
S.A.17 | Business games and artificial intelligence
7 ' examen
EMBHC?‘-ZEWW u uC‘If'yCCMGEHHblu uHmeNIeKm 120 2 9% 12 12 g 4
Doctrine economice IK3aMEN
S.A18 | Economic doctrines
DKOHOMUYECKUe OOKMPUHbI
Managementul resurselor umane exaiiien
S.0.19 | Human Resource Management 180 36 144 12 24 exam 6
MeredocmeHm ueno8eueckux pecypcos el
Integrare economici europeani
U.A20 | European economic integration
Egponeiickas 5KOHOMUYECKAR UHMe2payus
Psihologie
U.A21 | Psychology
Ilcuxonoz2u examen
Istoria §i cultura civilizatiei europene 150 30 120 12 18 exam 5
UA22 History and culture of European civilization Jamen
Hemopuss  u kynemypa — eponeiickoi
YUBUIUIAYUU
Sociologie
U.A.23 | Sociology
Coyuonozus
Practica de initiere in specialitate examen
SP.0.24 | Internship of initiation in specialty 60 *42 18 exam 2
IIpakmuka 86e0eHus 8 CneyuanbHoOCmMe NIAMER
Total semestrul IV
Total number for the 4th semester 690 168 522 48 78 23
Bcezo 3a 4u_Cemecmp
TOTAL ANUL II
Total number for the 2nd year of study 1290 288 1002 98 148 43
Bceeo 3a smopoii kypc




ANUL I / 3rd year / Tpemuii kypc

Semestrul V / 5th semester / Su_Cemecmp

S.0.25

Managementul serviciilor
Service management
Meneoorcmenm ycnyz

120

24

96

12

12

examen
exam
IK3ameH

S.0.26

Managementul calitétii
Quality Management
Meneoonmenm kavecmsa

120

24

96

12

examen
exam
IK3AMEH

S.0.27

Antreprenoriat sustenabil social
european (ODD) 1in ivnha romdini

European Sustainable Social Entrepreneurship (DDO)
(in Romanian)

Vemoiiwugoe coyuanbHoe esponetickoe
npeonpunumamenocmeo (I[VP) (na pymoinckom
A3biKe)

Entrepreneuriat social durable européen (DDO) (en
roumain)

120

24

96

12

examen
exam
IK3AMEH

S.0.29

Business Digital si e-comert
Digital Business and e-commerce
L{ugpposoii busrec u e-Kommepyus

120

24

96

12

examen
exam
IK3AMEH

S.0.30

Managementul operatiunilor si productiei
Operations and Production Management
OnepayuoHHbIti U NPOU3B00CMEEHHbIU
MeHeONCMeHM

120

24

96

12

examen
exam
IK3AMEH

Total semestrul V
Total number for the 5th semester
Bcezo 3a St Cemecmp

600

120

480

60

60

20

Semestrul VI / 6th semester / 6ii_Cemecmp

S.0.31

Diagnostic managerial al firmei |
Managerial Diagnosis of the company |
Vnpasaenueckas Quaznocmuxa gupmo 1

120

24

96

12

examen
exam
IK3AMEH

S.0.32

Managementul corporativ

Corporate Management
Kopnopamuénwiii meneoxcmenm

120

24

96

examen
exam
IK3aMeH

S.0.33

Managementul inovational
Innovational Management
HHHOBAYUOHH LT MEHEONCMEHM

120

24

96

examen
exam
IK3AMEH

S.0.34

Managementul aprovizionirii si desfacerii
Supply and distribution management
Meneddcymenm nocmagoxk u npooaXic

120

24

96

12

examen
exam
IK3AMEH

SP.0.35

Practica de specialitate
Speciality Intership
[Ipakmuka no cneyuanbHocmu

300

*210

90

examen
exam
IK3AMEH

Total semestrul VI
Total number for the 6th semester
Beeeo 3a 61 Cemecmp

780

306

474

48

48

26

TOTAL ANUL III
Total number for the 3rd year of study
Bcezo 3a mpemuii Kype

1380

426

954

108

108

46

ANUL

IV / 4rd year / Hemeepmoiii kypc

Semestrul VII / 7th semest

er / 7u Cemecmp

S.A.36

Sisteme de planificare in afaceri

(ine limbar yomdndyy

Business planning systems (in Romanian)
Cucmemvr naanuposanus 6 buswece (Ha
PYMbIHCKOM A3blKe)

Systémes de planification d'entreprise (en
roumain)

S.A37

Business international ¢/ /ihu romund
International business (in Romanian)
Medwcoynapoonuiii Gusnec (Ha pyMbIHCKOM
A3bIKE)

Commerce international (en roumain)

120

S.A.38

Fiscalitate (7 /inibu romani

Taxation (in Romanian)
Hanozoob6roxcenue (Ha pymblHCKOM A3biKke)
Fiscalité (en roumain)

24

96

12

exaen
exam
IK3amMeH

S.0.39

Diagnostic managerial al firmei I1
(Proiect de an)

Managerial Diagnosis of the company 11
(Project of the year)

120

24

96

12

examen
exam
IK3AMEH




Vnpaénenyeckas ouaznocmuxa gupmel 11
(Kypcogoi npoekm)

S.0.40

Managementul riscurilor in afaceri

Risk Management in Business
Menedwcmenm puckos 6 busnece

90

72 12

examen
exam
IK3AMEH

S.0.41

Responsabilitate sociald si eticd profesionald
(I fpnha roPuiii

Social responsibility and professional ethics (in Romanian)
('()uumbnax omeemcmeeHHoCme u npod)eccm)ﬁmbua}i
IMUKA (HA PYMBIHCKOM A3bIKE)

Responsabilité sociale et éthique professionnelle (en
roumain)

90

examen
exam
IK3AMEH

SP.0.42

Practica de integrare profesionalid
Professional integration Internship
TTpakmuxa npogeccuoHanbHou UHMezpayuy

300

*210

90

examen
exam
IK3ameH

10

Total semestrul VII
Total number for the 5th semester
Bcezo 3a 5t Cemecmp

720

294

426 46

38

24

Semestrul VIII /

8th semes

ter / 8ii_ Cemecmp

S.A43

Fundamentele managementului proiectelor
Fundamentals of project management
OCHOBbI MEHEOHCMEHMA NPOEKMO8

S.A.44

Business Thinking
Business Thinking
busHnec mbiuweHue

120

24

96 12

12

examen
exam
IK3AMEH

S.A45

Psihologia sociala si economici
Social and Economic Psychology
CoyuanbHas u 5KOHOMUYECKAA NCUXON02UA

S.A46

Managementul intercultural

Intercultural management
MedickynomypHbiii MeHeOHCMeHM

90

18

72 12

exmen
exam
IKIAMEH

S.0.47

Managementul comunicirii i negocierii
afacerilor (i» limba englezd)
Business communication and negotiation

management (in English)

90

18

72 10

examen
exam
3K3aMeH

SP.0.48

Practica de cercetare
Research intership
Hccnedosamenvckas npaKkmuka

150

150

evaluare
evaluation
oyeHueanue

Teza de licenta
Bachelor's Thesis
Junaomnas paboma

270

270

examen
exam
IK3AMEH

Total semestrul VIII
Total number for the 6th semester
Bcezo 3a 6 Cemecmp

720

60

660 34

26

24

TOTAL ANUL IV
Total number for the 3rdyear of study
Bcezo 3a mpemuii Kypc

1440

354

1086 80

64

48

TOTAL
Total / Bcezo

5400

1326

4074 380

460

24

180

*Nota: Orele de contact direct pentru stagiile de practica sunt pentru activitated studentului la entitate;
*Note: Direct contact hours for internships are for the student's activity at the entity;

*[Tpuvievanue: acel npAMO20 KONMAKMA 015 CMANCUPOBOK OMHOCAMCA K desme.

1bHOCIU CMYOEHMA HA RPEORPUAMUU;

PONDEREA UNITATILOR DE CURS / MODULELOR iN PLANUL DE INVATAMANT

Functia m.formarea Tstal ore Nr. credite Pondere, %
profesionali
F 1470 49 27
G 270 9 s
U 150 5 3
S 2430 81 45
SP 810 27 15
TL 270 9 S
Total 5400 180 100




STAGIILE DE PRACTICA

INTERNSHIPS
ITPAKTHKA
Durata
Times Numir
. ek s : An de : . ECTS
Tipul stagiului de practici . | Sem. | IIpooonxcumensiocmo | Perioada desfasuririi
Nr. ’ : studii Durée de'l' . ECTS
N The internships Y. Sem urée de l'accord Period Credi
o ITpakmuxa Kea’ Cen | Siptimani [ Ore Depucd e rmts
e Weeks Hours p;C';Sb'
Heoenv Yacw
Practica de initiere in specialitate Februarie-Martie
1. Internship of initiation in specialty II I\Y% 2 60 February-March 2
IIpakmuka 66e0eHuUs 6 CheyualbHocnb Despane-Mapm
Practica de specialitate Martie-Aprilie
2. Internship in specialty I11 VI S 300 March-April 10
IIpakmuka no cneyuanbHocmu Mapm-Anpene
Practica de integrare profesionald Octombrie-Noiembrie
3. Professional integration Internship v VII 5 300 October-November 10
IIpaxmuka npogeccuonansHol unmezpayuu Oxmabpe-Hosabpe
Practica de cercetare Martie-Aprilie
4, Research internship v VIII S 150 March-April 5
Hcenedosamenvekas npakmuka Mapm-Anpene
TOTAL
Total / Bcezo ol e o
FORMA DE EVALUARE FINALA A PROGRAMULUI DE STUDII
FINAL EVALUATION OF THE STUDY PROGRAM
®UHAJIBHOE OLJEHUBAHHE YYEBHOH ITPOI'PAMMBI
i Termene de organizare
Nr Forma de evaluare finali a studiilor P oforgaiization Numir de credite ECTS
No. Form of final evaluation of the studies Cpoxu opeanusayuu Number of ECTS Credits

Dopma unanvHo20 OYeHUBaHUA

Délais organisationnels

Kpeoumwr ECTS

Teza de licenta
Bachelor's Thesis
Junaomnasn paboma

[unie
June
Hionv




UNITATILE DE CURS / MODULELE LA LIBERA ALEGERE

COURSE UNITS / FREE CHOICE MODULES

KYPCOBBIE EJIMHHUL]bI/MOJIYJIH 110 BBIEOPY

3
£ S
Numirul de ore pe tipuri de = é @n »§
£ sponoy < R | =
activitati > 8 3
Numiir de ore : SSE|gSe
Number of hours by types of o8| ¥ o
Number of hours activities T e s 5 B
3 ke 8 S E
Denumirea unititii de Konuuecmeo acos Konuuecmso uacoe no 6uoam EZ 3 2 S
Cod curs/modulului OesimensHocmu €3 @
Name of the course / Ea‘
Code
module
Koo % i ‘
Haumenosanue kypcosoi 2 3} g
eounuyv/Mooyns 3 § R § § 3 ¥
= X ¥ o = = 3
b 3 s 53 2
Tow | £3¢ | ET3§| 3| 83| Ei%i:
Total g% 8 2348 52 o gggéa
o= 3 S <
Bcezo ‘g:,i:’ -§§.§§ °S | a3 €8lgg
N S 2
K 3
ANUL 1/ [* year of study /Ilepsuiii kypc
Semestrul 1/ 1% Semester /1viii Cemecmp
Protectia civila examen
L.A.01 Civil protection 60 15 45 15 exam 2
I'paxcoanckas sauyuma IK3AMEH
Limbi striiine pentru afaceri
(limba englezi/francezi
/germand /spanioli/italiani)
(;b;dinll:angzag(z}es_/i)r Bt\{xme.s:sl', examen
nglish, I'rench, German/Spanis,
L.A.02 . oo 120 60 60 60 exam 4
Hrocmpanneiii a3eik 0ns 6usneca 9K3ameH
(anenutickui, (hpaniysckut,
HEMEYKUU, UCRAHCKUM,
UMANbAHCKUT)
Semestrul 11 /2" Semester / 2-it cemecmp
Limbi striine pentru afaceri
(limba englezi/francezi
/germani /spanioli/italiand)
Foreign Languages for Business examen
FEnglish, French, German Spanish
L.A03 | e i 120 60 60 60 exam 4
Hrnocmpannbwiii a3eik 015 6usneca OKIaMEN
(anenuiickuil, gpaniyyscxkut,
HEeMEYKUU, UCRAHCKUM,
UMANbAHCKUT)
ANUL 11/ 2" year of study / 2-it 200 0byuenus
Semestrul 111 / 3 Semester / 3-ii cemecmp
Excel pentru afaceri examen
L.A.04 Excel for business 120 60 60 60 exam 4
Dkcenv Ona buzneca IK3AMEH
Limbi striiine pentru afaceri
(limba englezi/francezi
/germani /spaniold/italiand)
Foreign Languages for Business examen
L.A.05 (English, French, German 120 60 60 60 exam 4
Spanish / Italian) Hnocmpannwiii IK3aAMEH
A3bIK 04 GusHecd (anenuticku,
@panyy3ckuii, Hemeykui,
UCNAHCKUT, UMANbAHCKUIL)
Semestrul IV / 4" Semester / 4-it cemecmp
Previziune economici examen
L.A.06 Economic forecasting 120 60 60 30 30 exam 4
DKonomuueckoe NPOCHO3UPOBAHUE IK3AMEH
Limbi striine pentru afaceri
(limba englezi/francezi
/germand /spaniolid/italiani)
Foreign Languages for Business (English, examen
LA07 French, German/ Spanish / Italian) 120 60 60 60 exam 4
Hm)_c'mpqu‘l A3bIK ().'I{i Gusneca ) IK3IAMEH
(HH?.'WH('KMM, ([)pam/yacmm, HEMEYKUU,
UCNAHCKUT, UMATbAHCKUT)




ANUL 11/ 3" year of study / 3-1 200 06yueHus

Semestrul V/ 5" Semester / 5-ii cemecmp

Sisteme de gestiune a bazelor de

date examen
L.A.08 Database management systems 120 60 60 30 30 exam 4
Cucmemvl ynpaenenus 6asamu IK3AMEH
OaHHbIX
Limbi striiine pentru afaceri
(limba englezi/franceza
/germani /spaniold/italiand)
Foreign Languages for Business examen
L.A.09 (English, French, German/ Spanish 120 60 60 60 exam 4
Iralian) Hnocmparnmblii 4361k 015 SK3aAMEH
OusHeca (aH2nutickuil,
hpanyysckutl, HeMeyKut,
UCRAHCKUT, UMANbSAHCKULL)
Semestrul VI/ 6" Semester / 6-it cemecmp
Psihosociologia organizatiilor i
— so;lduceru } . examen
L.A.10 sychosociology organizations 120 60 60 30 30 exam 4
and management
Icuxonoaus opeanusayuii u RRIGMEH
Ynpasienus
Total
Total 1140 555 585 105 60 390 38
Bcezo




MINIMUM-UL CURRICULAR iN DOMENIUL DE FORMARE PROFESIONALA
CURRICULAR PREREQUISITE

HAYAJIBHBIH MUHUMYM VYEEHOH ITPOIPAMMBbI

Numirul de ore pe tipuri de

Numir de ore ) activitati/
Number of Hours Number ofhtou:; by types of
Konuuecmso uacos nihciad 3
Konuuecmeo uacos no euoam S
desimenoHoCmu o $
= =
i s a : s L 72} 2
Denumirea unitatii de 3 3 3 23 =25
Cod/ curs/modulului § : S % g S b
Code Course/ Module 3 _& s £ e8| 508
s w3 s =S = & S8Ry Y =R a3
Koo Haumenoseanue Kypcosou g 333 3 3 ER32 I ESS
eounuywv/Mooyns Total g & 25§ S g3 25§ ES z Q&
Total 2 3 a8 33 X = §‘§ ° 5
g 253 Sy g3 558 | =&
Bcezo | E ¢ £33 g & 3 258 S
3 < S 2S5 8 ]
SIS LR R S 5 R R
5 . RN
1| &
Teorie economici I examen
M.0.01 | Economic theory I 180 90 90 30 60 exam 6
Dkonomuueckas meopus | IK3AMEH
Management examen
M.0.02 | Management 150 76 74 46 30 exam 5
Mewneoocmenm IK3AMEH
Teorie economici Il examen
M.0.03 | Economic theory Il 150 78 72 26 52 exam S
Drkonomuveckas meopus 11 9K3AMeH
Finante examen
M.0.04 | Finance 120 52 68 26 26 exam 4
Dunancwvl IK3AMEH
gazele.czntabiljtﬁtii examen
M. 008 | 290 i Svchaming 150 78 72 26 52 exam 5
OcHogvl Gyxeanmepcko2o
: IK3aMeH
yuéma
Marketing examen
M.0.06 | Marketing 150 65 85 26 39 exam 5
Mapkemune IK3AMEH
TOIAL 900 | 439 461 180 259 30
Total / Bce2o
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NOTA EXPLICATIVA

1. Descrierea programului de studii

Profilul specialitatii 0413.1 Business si administrare corespunde domeniului fundamental al
stiintei, culturii si tehnicii 04 Business, administrare si drept, domeniului general de studiu 041 Stiinte
economice, domeniului de formare profesionala 0413 Business si administrare.

Programul de studii 0413.1 Business si administrare este in corespundere cu Standardul de calificéri
aprobat de Ministerul Educatiei si Cercetdrii 17.02.2023, Nomenclatorul domeniilor de formare
profesionald si al specialitatilor in invatdmantul superior, aprobat prin Hotdrarea Guvernului nr.412 din 12
iunie 2024 si Plan Cadru pentru studii superioare de licentd (ciclul I), de master (ciclul II), si integrate,
aprobat prin ordinul MEC nr. 510 din 07.04.2025. Acesta este organizat in conformitate cu Codul Educatiei
al Republicii Moldova nr. 152 din 17 iulie 2014, Regulamentul de organizare a studiilor superioare de
licenta (ciclul 1) si integrate, aprobat prin Ordinul MEC nr. 1625 din 12.12.2019; Regulamentul de
organizare a studiilor in invatamantul superior in baza Sistemului National de Credite de Studiu, aprobat
prin ordinul Ministrului Educatiei nr. 1046 din 29.10.2015; Clasificatorului ocupatiilor din Republica
Moldova (CORM 006-14), aprobat prin Ordinul nr. 22 al Ministerului Muncii, Protectiei Sociale i Familiei
din 03.03.2014; Carta universitara a USM, Regulamentul institutional cu privire la formarea profesionala
in cadrul Universitatii de Stat din Moldova, ciclul 1, studii superioare de licenta, aprobat la 26.12.2019.

Durata studiilor - 3 ani la invatamant cu frecventd si 4 ani la invatimant cu frecventa redusd, 3 ani
la invatamant dual si 4 ani invatamant la distanta.

Credite de studiu — 180 credite ECTS, 1 Credit ECTS — 30 ore.

Forma de organizare — invatamant cu frecventd, frecventa redusa, dual si la distanta.

Misiunea programului de studii 0413.1 Business si administrare rezidd din misiunea Universitatii
de Stat din Moldova si constd in:

« formarea profesionala initiala si continud a cadrelor de inalta calificare pentru economia nationala,
capabile sa activeze in conditiile in schimbare ale vietii si economiei de piata;

« organizarea si desfdsurarea de cercetari stiintifice fundamentale si aplicative, orientate spre
solutionarea problemelor actuale socio-economice si realizarea transferului tehnologic al rezultatelor
cercetdrii stiintifice;

« educatia discipolilor in spiritul activismului civic, valorificarii multiculturalitatii Republicii
Moldova, valorilor democratiei; virtutilor umanismului.

Obiectivul general al programului de studii 0413.1 Business si administrare constad in formarea
rezultatelor generale si specifice necesare pentru activitatea profesionald de initiere, administrare s
dezvoltare a afacerilor, precum si de conducere a activitdtii subdiviziunilor organizatiilor. La nivel de
entitate economicd, specialistul din domeniul businessului si administrarii este cel care trebuie sd asigure
exercitarea optima a tuturor functiunilor acesteia: de cercetare-dezvoltare, de productie, de personal,
comerciala si financiar-contabild.

in contextul misiunii si obiectivului general enuntate, programul de studii 0413.1 Business si
administrare si-a propus urmatoarele obiective de formare specifice:

- evaluarea problemelor contemporane in vederea valorificarii optime a oportunitatilor de
dezvoltare personald, intelectuala si profesionala a studentilor;

- intelegerea elementelor specifice diferitelor ramuri / domenii de activitate;

- identificarea tendintelor, caracteristicilor si tehnicilor relevante de management si administrare a
afacerilor;

- aplicarea instrumentelor TIC in procesul de activitate;

- aplicarea eficace si eficientd a metodelor si tehnicilor de management;

- oferirea cunostintelor si instrumentarului metodologic necesare elabordrii si gestionarii
proiectelor de dezvoltare a afacerilor in scopul maximizarii performantei acestora;

- diagnosticul si oferirea de solutii optime pentru probleme complexe in domeniul gestionarii
afacerilor etc.

Obiectivele nominalizate ale programului sunt corelate cu urmatoarele documente strategice
nationale si institutionale:



- Obiectivul strategic al Strategiei Nationalad de Dezvoltare Moldova Europeana 2030 Garantarea
educatiei relevante si de calitate pentru tofi pe intreg parcursul vietii. Sistemul educational este un element
vital in dezvoltarea sociala si economica a unei tari, dar si in dezvoltarea fiecarui om in parte. Capitalul
uman este factorul cheie in reducerea somajului si a veniturilor mici, fiind determinant pentru cresterea
economiei. Dar mai important este faptul ca educatia este asociata cu un sir de beneficii non economice,
precum imbundtatirea starii de sandtate, implicarea civica si sociald, un climat de securitate si de confort
social mai bun, ceea ce, implicit, contribuie semnificativ la cresterea productivitdtii economiei nationale.
Pentru oameni si pentru societate sunt importante abilitatile functionale obtinute prin educatie.
Competentele si calitatile dezvoltate in scoald, mai mult decat calificarile si certificatele, formeazi oameni
de succes, pregatiti pentru viata profesionald si cea privata. Crearea conditiilor pentru consolidarea
legaturilor dintre mediul de cercetare si cel de afaceri, prin elaborarea si implementarea unui cadru normativ
si financiar pentru dezvoltarea antreprenoriatului tehnologic si a transferului de tehnologii.

- Strategia de Dezvoltare a Universitatii de Stat din Moldova pentru perioada 2021-2026,
obiectivele strategice: Asigurarea de conditii garantate pentru studii de calitate; Promovarea excelentei in
cercetare §i formarea tinerilor cercetatori; Valorificarea potentialului uman si sustinerea performantei
culturale si sportive in cadrul institutiei; Crearea unui mediu universitar prietenos/favorabil studentilor;
Deschidere si cooperare academicd internationald; Digitalizarea Universitatii de Stat din Moldova;
Promovarea identitdtii si imaginii Universitdtii de Stat din Moldova; Consolidarea managementului
institutional si a capacitdtii financiare a universitétii.

- Strategia cercetdri-dezvoltarii-inovdrii USM pentru anii 2022-2026, obiectivele: Dezvoltarea
infrastructurii domeniului Cercetare-Dezvoltare-Inovare; Cresterea performantei resurselor umane;
Afirmarea la nivel national si international; Dezvoltarea cooperarii la nivel national §i international;
Cresterea vizibilitatii in plan national si international.

- Strategia de internationalizare a Universitdii de Stat din Moldova pentru perioada 2021-2026,
obiectivele: Colaborarea internationald, consolidarea consortiilor si a colabordrii cu mediul de afaceri,
implicand toti actorii triunghiului cunoasterii; oferirea suportului informational si metodic pentru echipele
de proiect; dezvoltarea profesionald si personala a personalului si a studentilor; cresterea numarului de
studenti internationali; promovarea si consolidarea vizibilitatii USM in plan international.

- Strategia de dezvoltare a Facultitii de Stiinte Economice (2022-2026), obiective strategice:
Dezvoltarea conditiilor corespunzatoare bunei desfasuréri a procesului de studii in cadrul Facultatii prin
valorificare optimd a bazei tehnico-materiale; promovarea excelentei in cercetarea economica si
contribuirea la formarea tinerilor cercetatori in domeniul stiintelor economice si a serviciilor publice,
precum si antrenarea acestora in activitatile promovate de catre Facultate; Valorificarea potentialului uman
al personalului academic si sustinerea performantelor inregistrate de studentii Facultitii pentru toate cele 3
cicluri: licentd, master, doctorat; Promovarea unui mediu de studii si extracurricular prietenos studentilor,
imbunétatirea experientei de invétare in calitate de student FSE; Asigurarea continuitatii privind cooperarea
academica nationald si internationald, dar si dezvoltarea si diversificarea relatiilor de colaborare cu noi
parteneri internationali, implicarea in proiecte de cercetare sau de dezvoltare institutionald cu universitati
din strainatate; Valorificarea maxima si dezvoltarea oportunitatilor determinate de digitalizarea USM;
Promovarea identitatii si imaginii Facultatii, contribuind astfel si la promovarea insdsi a USM; Consolidarea
managementului si a capacitétii de valorificare a fondurilor atrase in activitatile FSE, prin implicarea tuturor
partilor interesate i asigurarea unui climat decizional echilibrat.

Programul de studii 0413.1 Business si administrare este proiectat si organizat in concordanta
cu Standardele de Calitate Nationale si Europene si in concordanta cu rigorile fata de asigurarea calitatii
procesului de invatamant superior si a serviciilor educationale prestate, stipulate in Carta USM si
Managementul calitatii universitar. Calitatea programului este asiguratd prin utilizarea metodelor
interactive de predare si tehnologiilor inovative integrate in procesul didactic - problematizarea, invatarea
prin rezolvarea de probleme, situatie-problema, studiu de caz, metode de tip euristic etc., care faciliteaza
transformarea cunostintelor teoretice in abilitati practice.



2. Racordarea programului de studii si a continuturilor din planul de inviitimant la tendintele
internationale din domeniu

La elaborarea programului de studii s-au luat in consideratie tendintele internationale din domeniu,
fiind investigate programe de studii similare ale mai multor universitati de talie europeana si mondiala si
preluate o serie de unitati de curs, astfel incét sa se asigure compatibilitatea programelor si premisele
necesare pentru potentiale mobilitati academice. Programul de studii de licentd 0413.1 Business si
administrare a fost fundamentat in viziune integrata (licenta-master-doctorat), pornind de la cunostintele si
competentele generale si de specialitate, care trebuie dobéndite in cadrul fiecdrui ciclu de studii universitare,
definite in corelatie cu Clasificatorul ocupatiilor din Republica Moldova. La elaborarea planului de
invatdmant s-au avut in vedere recomandarile legislative nationale privind disciplinele de studiu necesare
pentru formarea de bazd a unui specialist in domeniul dat si in egald masurd experienta universitatilor
internationale din domeniul. Implicit, au fost luate in consideratie, prin reflectarea in sistemul de
competente si continuturi de studiu, prioritatile strategice ale Uniunii Europene cu referire la invatdmantul
superior si la competentele necesare pietei muncii la etapa actuala si in perspectiva

3. Evaluarea asteptirilor sectorului economic si social

Chestionarea absolventilor si angajatorilor asigurd platforma de dialog intre parteneri pentru
colectarea feedback-ului de la partile interesate in vederea sporirii angajabilitétii absolventilor si cresterii
calitatii furnizarii serviciilor. Prestatorii de programe sunt obligati sa asigure mecanisme de feedback in
vederea imbunitatirii continue a calitatii programului 0413.1 Business si administrare.

La elaborarea programului au fost luate in consideratie asteptarile sectorului economic si social,
fiind aplicate urmatoarele instrumente de identificare a acestora:

- studierea prevederilor Cadrului National al Calificarilor si ale Cadrului European al Calificarilor;

- investigarea publicatiilor stiintifice si analitice, materialelor diferitor reuniuni (seminare
tematice, ateliere de lucru, mese rotunde etc.) care releva tendintele in evolutia domeniilor aferente
programului;

- comunicarea directd cu reprezentantii bazelor pentru stagiile de practica si membrii Comisiei de
calificare.

4. Consultarea partenerilor in procesul de elaborare a programului de studii

Programul de studii a fost elaborat in colaborare cu principalii beneficiari ai acestuia si a fost
desfasurat printr-o varietate de metode, menite s asigure implicarea activa si reflectarea intereselor tuturor
partilor interesate.

o Studentii reprezinta o sursd esentiald de feedback privind organizarea si continutul disciplinelor.
Opiniile acestora au fost colectate prin chestionare de satisfactie, consultari directe, focus grupuri si
implicare in structurile consultative ale facultatii (precum consiliile facultitilor). Informatiile obtinute au
fost analizate pentru a ajusta modalitdtile de predare-invétare, sarcinile de lucru individual si echilibrul intre
componenta teoreticd si cea practica.

« Absolventii, in calitate de promotori ai imaginii programului in mediul profesional, sunt consultati
periodic prin chestionare de urmdrire a traseului profesional, interviuri si intdlniri de tip alumni.
Experientele lor reflectd gradul de adecvare al formarii universitare in raport cu provocdrile reale din
campul muncii si contribuie la identificarea competentelor care necesita consolidare.

« Angajatorii contribuie activ la procesul de adaptare a programului la dinamica pietei muncii, prin
participarea in Comisia de Asigurare a Calitatii a facultatii, precum si in calitate de parteneri in organizarea
stagiilor de practica. in cadrul meselor rotunde, seminarelor tematice, atelierelor de lucru si consultarilor
formale, acestia oferd recomandari privind actualizarea continuturilor curriculare, formularea rezultatelor
invatarii si dezvoltarea competentelor transversale (spirit antreprenorial, comunicare, gandire criticd).

« Cadrele didactice participa la procesul de revizuire curriculard in cadrul sedintelor departamentale
si comisiilor de specialitate, contribuind la formularea obiectivelor educationale, selectarea continuturilor
relevante si alegerea metodelor moderne de predare si evaluare. De asemenea, sunt incurajate initiativele
didactice centrate pe student si integrarea unor resurse educationale digitale.

o Alti parteneri instituionali, precum organizatii neguvernamentale, asociatii profesionale si
parteneri internationali din proiecte Erasmus+ sau Horizon Europe, sunt implicati prin colaboréri ce
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faciliteaza schimbul de bune practici, mobilitdti academice si integrarea unor componente europene de
formare.

Aceasta abordare colaborativa, sustinutd de un dialog continuu intre actorii implicati, contribuie la
cresterea relevantei programului de studii, la imbunatétirea calitatii procesului educational si la dezvoltarea
unei culturi institutionale bazate pe excelentd, adaptabilitate si orientare catre student.

Pentru a asigura fundamentarea calitativa si relevanta programului de studii in raport cu cerintele
pietei muncii din domeniul ,,Business si administrare”, au fost desfisurate o serie de activitati orientate spre
identificarea necesitatilor si tendintelor actuale din mediul profesional. La nivelul facultatii, in cadrul
Comisiei de Asigurare a Calitdtii, este inclus céte un reprezentant al mediului de afaceri pentru fiecare
domeniu de formare profesionala. in cadrul sedintelor acestei comisii se analizeazd si se discutd aspecte
esentiale precum: continutul planului de invatdmant, structura si specificul sarcinilor pentru activitatea
individuala a studentilor, metodele de desfasurare a activitatilor practice, corelarea dintre unitatile de
continut ale disciplinelor si competentele vizate, precum si alte subiecte relevante pentru alinierea
programului la realitatile pietei muncii.

5. Relevanta programului de studii pentru piata fortei de munca

Programul de studii raspunde cerintelor actuale ale pietei fortei de munca din Republica Moldova,
care reclama o nevoie acutd de specialisti calificati in domeniul managementului afacerilor in diverse
sectoare economice. Mai multe cercetdri recente semnaleaza existenta unor dezechilibre intre competentele
absolventilor si asteptarile angajatorilor, precum si dificultdti in integrarea profesionald a tinerilor.

Printre studiile relevante se numara:

- Studiul regional ,Situatia fortei de munca in Regiunea Centru si nevoile de dezvoltare ale
sistemului de formare profesionala”, realizat de Agentia pentru Dezvoltare Regionald Centru (2016), care
evidentiaza deficitul de specialisti in domeniul administrarii afacerilor si necesitatea coreldrii programelor
educationale cu cerintele regionale;

- Raportul ,,Forta de munca in Republica Moldova: Ocupare si somaj” (Biroul National de Statistica,
editiile 2018-2023), care reflectd tendintele privind ocuparea, somajul si structura calificarilor in contextul
transformdrilor economice;

- Studiul ,,Tinerii pe piata muncii din Republica Moldova: competente si aspiratii” realizat de
Buciuceanu-Vrabie si Gagauz (2017), care subliniazd provocdrile legate de pregdtirea practicd a
absolventilor si decalajul dintre formarea teoretica si aplicabilitatea profesionald;

- Rapoartele Observatorului Pietei Muncii din cadrul ANOFM si ale Consiliului Economic pe langa
Prim-ministrul RM (2021-2023), care confirma necesitatea dezvoltarii competentelor transversale, digitale
si antreprenoriale, in special in rdndul tinerilor cu formare economica.

Prin urmare, structura si continutul actualizat al programului de studii sunt fundamentate pe aceste
constatdri si orientate spre consolidarea angajabilitatii absolventilor, adaptabilitatea lor profesionald si
integrarea eficientd intr-un mediu economic competitiv si in continua transformare.

Strategia nationald de dezvoltare ,Moldova 2030 in domeniul educatiei constd in ,,... echiparea
tuturor oamenilor, de la varstd frageda, pe tot parcursul vietii, cu cunostinte, abilitéti si competente necesare
pentru a-si valorifica cit mai bine potentialul atat in viata personald, cat si in cea profesionald, precum si
pentru a se adapta cat mai usor la imperativele timpului, in special la cele ce tin de dezvoltarea durabild”.
Astfel, planul de invatimant la programul de licenta ,,Business si administrare” contribuie la realizarea
acestui scop strategic prin: adaptarea sistemului educational pentru promovarea educatiei centrate pe cel ce
invata, care il ajutd sd cunoascd provocdrile dezvoltarii durabile si sd dezvolte aptitudini, abilitati
transferabile si competente, precum gandirea criticd si creativa, colaborarea, flexibilitatea, tehnologiile
informationale, antreprenoriat, care ii vor ajuta s ia decizii, sa solutioneze probleme, sa comunice eficient,
sa fsi cunoascd si sé 1si exercite drepturile, sa gestioneze timpul §.a.

in temeiul celor expuse, se mentioneazi relevanta programului 0413.1 Business si administrare
pentru piata muncii prin contributia sa in asigurarea acesteia cu specialisti cu o pregatire adecvatd
exigentelor actuale.

6. Posibilititile de angajare a absolventilor; corelate cu CORM si ESCO.
Absolventii programului de licentd 0413.1 Business si administrare sunt formati pentru a desfasura
activitati de organizare, planificare si coordonare a proceselor economice atdt in cadrul entitatilor
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economice individuale, cét si la nivel macroeconomic. Acestia sunt pregatiti sd elaboreze politici si strategii
de dezvoltare economicé pentru organizatii, sa initieze si sd gestioneze proiecte antreprenoriale, inclusiv
afaceri inovatoare, cu accent pe eficientizarea proceselor, a structurii organizationale si a modelului de
afaceri.

Programul are drept obiectiv formarea specialistilor capabili sa gestioneze activitatile entitdtilor
socio-economice in diverse domenii, in concordanté cu cerintele pietei muncii. In acest sens, programul
corespunde unui spectru larg de ocupatii reglementate in Clasificatorul Ocupatiilor din Republica Moldova,
cat si programul este aliniat la standardele europene definite in cadrul ESCO, care descrie ocupatiile in
corelatie cu abilitatile si cunostintele necesare in piata muncii europeand, precum:

Titlul ocupatiei CORM Cod Titlul ocupatiei ESCO Cod
Director/directoare general(d) si
director/directoare executiv(a)
Director/directoare de
intreprindere micro, micd (fara 121302 | Manager de intreprindere mica 112021
ierarhie manageriald)

Manager (sef/sefd) in domeniul

112000 | Director general 11-1011.00

dezvoltarii si planificarii 121304 | Manager in planificare strategica 121021

Manager (seffsefd) in domeniul 121202 | Manager in resurse umane 121011

resurselor umane

?Aa“ager (yelgol8) In domeniu} 121101 | Manager financiar 121011
inanciar

Manager (sef/sefa) in domeniul B Iy ;

politicilor si planificérii 121303 | Manager politici si planificare 121021

Conducdtor/conducétoare servicii | 134505 | Administrator in educatie 134011

din domeniul educatiei

CRGNIBIEION SOMCORKTONTE 242217 | Coordonator de programe 242111

programe de dezvoltare

Specialist/specialistd In 242110 | Analist in management §i organizare 242111

management si organizare

Conducator/conducdtoare de
unitati furnizoare de servicii 134606 | Manager servicii financiare si de asigurdri | 134021
financiare si de asigurdri

Prin urmare, programul este aliniat atdt la nevoile economiei nationale, cit si la standardele
ocupationale actuale internationale, asigurand pregitirea profesionald necesard pentru integrarea eficientd
a absolventilor pe piata muncii §i contributia activa la dezvoltarea durabila a sectorului economic.

7. Accesul la studii a titularilor de diplome obtinute dupi finalizarea respectivului program
de studii
Titularii diplomei de licentd in domeniul de formare profesionald 0413 Business si administrare,
specialitatea 0413.1 Business si administrare, dispun de urmatoarele oportunitdti de continuare a studiilor:

acces la programe de masterat (nivelul 7 ISCED) in domeniul general de studii 041 — Stiinfe
economice;,

- posibilitatea de a urma programe de masterat in alte domenii conexe, conditionat de acumularea
minimului curricular prevazut de cadrul normativ;

- participarea la programe de formare continud in contextul invatarii pe tot parcursul vietii, in
conformitate cu principiile educatiei permanente.

8. Competentele generale si profesionale asigurate de programul de studii. (preluat din
Standardul de calificare)
Programul de studii 0413.1 Business si administrare are ca obiectiv dezvoltarea competentelor
specifice domeniului de formare profesionala:
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CG 1. Aplicarea teoriilor, metodelor si instrumentelor economice in domeniul
afacerilor
CG 2. Organizarea activitétii conform cadrului juridic aferent afacerilor

COMPETENTE GENERALE | CG 3. Analiza datelor si informatiilor din diverse domenii functionale ale
(sectoriale/trans-sectoriale) (CG)| afacerilor

CG 4. Luarea deciziilor pentru rezolvarea si identificarea solutiilor optime
CG 5. Respectarea principiilor de etica profesionala
CG 6. Promovarea si implementarea principiilor dezvoltérii durabile

CP 1. Identificarea oportunitatilor de afaceri

CP 2. Transformarea oportunititilor de afaceri in intreprinderi de succes

CP 3. Elaborarea si implementarea unui sistem managerial eficient
COMPETENTE CP 4. Managementul operational al activitéii

PROFESIONALE (CP) CP 5. Managementul bugetelor si finantelor

CP 6. Managementul resurselor umane

CP 7. Organizarea activititilor de marketing

CP 8. Implementarea schimbdrilor organizationale

Planul de invatamant este axat pe discipline generale, socio-umane, fundamentale si de specialitate.
Programul de studii 0413.1 Business si administrare este orientat spre transpunerea competentelor

din standardul de competenta in rezultate ale invatarii. Absolventul/candidatul la atribuirea calificarii poate:

1.

%

11.
12,

13.
14.

rezolva probleme intdlnite in diverse contexte profesionale, aplicdnd teoriile, metodele si
instrumentelor utilizate in economie §i management;

selecta cadrul juridic aferent afacerilor, aplicand legislatia si procedurile legale in mod eficient si
adecvat;

identifica diverse metode de analizi economic si evaluare manageriald pentru a propune solutii optime
de afaceri,

argumenta importanta respectarii principiilor si regulilor de natura etica in diferite situatii profesionale;
alege instrumente si metode care sprijind activitatile responsabile din punct de vedere economic, social
si de mediu;

identifica si testa idei de afaceri in baza tendintelor si necesitdtilor constatate;

dezvolta idei de afaceri, elaborand modelul de afaceri, in concordanté cu resursele disponibile, mediul
de afaceri si obiectivele stabilite;

aplica instrumente si tehnici de management specifice situatiei;

analiza proceselor operationale, identificind puncte slabe si oportunitdti de eficientizare;

_selectarea instrumentelor specifice in managementul calitatii, oferind sugestii pentru fmbunatatiri

continue;

identifica, planifica si analiza resurselor financiare, inclusiv cu aplicarea TIC;

identifica diverse metode si tehnici specifice managementului resurselor umane pentru gestionarea
eficientd a resurselor umane disponibile;

alege si aplica strategii si tehnici de marketing in functie de particularitatile si cerintele organizatiei;
identifica necesitatile de schimbare organizationala si va propune actiuni pentru imbunatatire.



EXPLANATORY NOTE

1.  Program description

The profile of specialization 0413.1 Business administration corresponds to the basic field of
science, culture and technology 04 Business, Management and Law, the general field of study 041
Economic Sciences, the vocational training area 0413 Business administration.

The study program 0413.1 Business administration is in accordance with the Standard of
Qualifications approved by the Ministry of Education and Research on 17.02.2023, the Nomenclature of
Vocational Training Areas and Specialties in Higher Education, approved by Government Decision no.412
of 12 June 2024 and the Framework Plan for Bachelor's (cycle I), Master's (cycle II), and Integrated Higher
Education, approved by MECCM Order no. 510 of 07.04.2025. It is organized in accordance with the
Education Code of the Republic of Moldova no. 152 of 17 July 2014, the Regulation on the Organization
of Bachelor (cycle I) and Integrated Higher Studies, approved by MECCM Order no. 1625 of 12.12.2019;
the Regulation on the Organization of Higher Education Studies based on the National System of Study
Credits, approved by the Order of the Minister of Education no. 1046 of 29.10.2015; National
Qualifications Framework of the Republic of Moldova (CORM 006-14), approved by Order no. 22 of the
Ministry of Labor, Social Protection and Family of 03.03.2014; University Charter of the MSU,
Institutional Regulation on Professional Training at Moldova State University, Cycle I, Bachelor's Degree,
approved on 26.12.2019.

Duration of studies - 3 years full-time and 4 years part-time, 3 years dual and 4 years distance
learning.

Study credits - 180 ECTS credits, 1 ECTS Credit - 30 hours.

Form of organization - full-time, part-time, dual and distance learning.

The mission of the study program 0413.1 Business administration stems from the mission of
Moldova State University and consists in:

- initial and continuing vocational training of highly qualified professionals for the national
economy, capable of working in the changing conditions of life and market economy;

- organization and conduct of fundamental and applied scientific research aimed at solving current
socio-economic problems and technological transfer of scientific research results;

- education of the disciples in the spirit of civic activism, valorization of the multiculturalism of
the Republic of Moldova, values of democracy; virtues of humanism.

The general objective of study program 0413.1 Business administration is to train the general and
specific results necessary for the professional activity of initiating, managing and developing business, as
well as managing the activity of subdivisions of organizations. At the level of an economic entity, the
Business administration specialist is the one who has to ensure the optimal performance of all its functions:
research and development, production, personnel, commercial and financial-accounting.

In the context of the stated mission and general objective, the 0413.1 Business administration study
program has set the following specific training objectives:

- assessing contemporary issues in order to make the best use of opportunities for students'
personal, intellectual and professional development;

- understanding the specific elements of different branches/fields of activity;

- identifying relevant trends, characteristics and techniques of business management and
administration;

- applying ICT tools in the work process;

- effective and efficient application of management methods and techniques;

- Providing the knowledge and methodological tools necessary to design and manage business
development projects in order to maximize their performance;

- diagnosing and providing optimal solutions to complex business management problems, etc.

The nominated objectives of the program are linked to the following national and institutional
strategic documents:

- Strategic objective of the National Development Strategy European Moldova 2030 Ensuring
relevant and quality education for all throughout life. The education system is a vital element in the social
and economic development of a country, but also in the development of each individual. Human capital is
the key factor in reducing unemployment and low incomes, and is a determinant for economic growth.
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More importantly, education is associated with a range of non-economic benefits, such as improved health,
civic and social engagement, better security and social comfort, which in turn contribute significantly to
the productivity growth of the national economy. Functional skills acquired through education are important
for individuals and society. The skills and qualities developed at school, more than qualifications and
certificates, form successful people prepared for professional and private life. Create conditions for
strengthening the links between research and business by developing and implementing a regulatory and
financial framework for the development of technological entrepreneurship and technology transfer.

- Development Strategy of the Moldova State University for 2021-2026, strategic objectives:
Ensuring guaranteed conditions for quality studies; Promoting excellence in research and training of young
researchers; Harnessing human potential and supporting cultural and sports performance within the
institution; Creating a student-friendly/favorable university environment; Openness and international
academic cooperation; Digitalization of Moldova State University; Promotion of the identity and image of
Moldova State University; Strengthening the institutional management and financial capacity of the
university.

- MSU Research-Development-Innovation Strategy for 2022-2026, objectives: Developing the
infrastructure of the Research-Development-Innovation domain; Increasing the performance of human
resources; Affirmation at national and international level; Developing cooperation at national and
international level; Increasing visibility at national and international level.

- Internationalization Strategy of Moldova State University for 2021-2026, objectives:
International collaboration, strengthening consortia and collaboration with the business environment,
involving all actors of the knowledge triangle; providing informational and methodical support to project
teams; professional and personal development of staff and students; increasing the number of international
students; promoting and strengthening the visibility of MSU internationally.

- Development Strategy of the Faculty of Economics (2022-2026), strategic objectives:
Development of conditions appropriate to the smooth conduct of the study process in the Faculty by
optimizing the use of the technical and material base; promotion of excellence in economic research and
contributing to the training of young researchers in the field of economic sciences and public services, as
well as their training in the activities promoted by the Faculty; Valorization of the human potential of the
academic staff and support of the performance recorded by the students of the Faculty for all 3 cycles:
Bachelor, Master, PhD; Promoting a student-friendly study and extra-curricular environment, enhancing
the learning experience as a FSE student; Ensuring continuity regarding national and international academic
cooperation, as well as developing and diversifying collaborative relationships with new international
partners, involvement in research or institutional development projects with universities abroad; Making
the most of and developing the opportunities provided by the digitization of the MSU; Promoting the
identity and image of the Faculty, thus contributing to the promotion of the MSU itself; Strengthening the
management and the capacity to leverage the funds attracted in the activities of the MSU, by involving all
stakeholders and ensuring a balanced decision-making climate.

0413.1 Business administration is designed and organized in accordance with the National and
European Quality Standards and in accordance with the rigorous quality assurance of the higher education
process and educational services provided, stipulated in the MSU Charter and the University Quality
Management. The quality of the program is ensured through the use of interactive teaching methods and
innovative technologies integrated into the teaching process - problematization, problem-based learning,
problem-situation, case study, heuristic methods, etc., which facilitate the transformation of theoretical
knowledge into practical skills.

2. Bringing the study program and curriculum content in line with international trends
in the field

When developing the study program, international trends in the field were taken into consideration,
similar study programs of several European and world-class universities were investigated and a number
of course units were taken, in order to ensure the compatibility of programs and the necessary premises for
potential academic mobility. The 0413.1 Business administration degree program was based on an
integrated vision (bachelor-master-doctorate), starting from the general and specialized knowledge and
competences to be acquired in each cycle of university studies, defined in correlation with the National
Qualifications Framework of the Republic of Moldova. The national legislative recommendations on the
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subjects of study required for the basic training of a specialist in the given field were taken into account in
the elaboration of the curriculum, as well as the experience of international universities in the field.
Implicitly, the strategic priorities of the European Union with regard to higher education and the skills
required by the labor market at the present stage and in the future were taken into account by reflecting in
the system of competences and study contents the strategic priorities of the European Union

3.  Assessment of economic and social sector expectations

The alumni and employer survey provides the platform for dialog between partners to collect
feedback from stakeholders to increase alumni employability and enhance the quality of service delivery.
Program providers are required to provide feedback mechanisms to continuously improve the quality of
0413.1 Business administration.

The expectations of the economic and social sector have been taken into account in the elaboration
of the program and the following tools have been applied to identify them:

- studying the provisions of the National Qualifications Framework and the European
Qualifications Framework;

- investigation of scientific and analytical publications, materials of various meetings (thematic
seminars, workshops, round tables, etc.) that reveal trends in the evolution of the program areas;

- direct communication with the representatives of the traineeship bases and members of the
Qualification Commission.

4.  Consulting partners in the curriculum development process

The curriculum has been developed in collaboration with its main beneficiaries and has been
carried out through a variety of methods designed to ensure the active involvement and reflection of the
interests of all stakeholders.

e Students are a key source of feedback on the organization and content of subjects. Their
opinions were collected through satisfaction questionnaires, direct consultations, focus groups and
involvement in faculty advisory structures (such as faculty councils). The information obtained was
analyzed in order to adjust teaching-learning modalities, individual workloads and the balance between
theoretical and practical components.

e Graduates, as promoters of the program's image in the professional environment, are regularly
consulted through career tracking questionnaires, interviews and alumni meetings. Their experiences reflect
the appropriateness of university training to the real challenges of the workplace and help to identify skills
that need strengthening.

e Employers actively contribute to the process of adapting the program to the dynamics of the
labor market, by participating in the faculty's Quality Assurance Committee, as well as as partners in the
organization of internships. In round tables, thematic seminars, workshops and formal consultations, they
provide advice on updating curricular content, formulating learning outcomes and developing transversal
competences (entrepreneurship, communication, critical thinking).

e Teachers participate in the curriculum review process in departmental meetings and specialized
committees, contributing to the formulation of educational objectives, the selection of relevant content and
the choice of modern teaching and assessment methods. Student-centered teaching initiatives and the
integration of digital educational resources are also encouraged.

e Other institutional partners, such as non-governmental organizations, professional associations
and international partners from Erasmus+ or Horizon Europe projects, are involved through collaborations
that facilitate the exchange of good practices, academic mobility and the integration of European training
components.

This collaborative approach, supported by a continuous dialogue between the actors involved,
contributes to increasing the relevance of the curriculum, improving the quality of the educational process
and developing an institutional culture based on excellence, adaptability and student orientation.

In order to ensure the qualitative foundation and relevance of the study program in relation to the
requirements of the labor market in the field of “Business administration”, a series of activities were carried
out aimed at identifying the current needs and trends in the professional environment. At the faculty level,
the Quality Assurance Commission includes a representative of the business environment for each
professional training area. During the meetings of this committee, key issues are analyzed and discussed,
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such as: the content of the curriculum, the structure and specifics of the tasks for the individual work of
students, the methods of carrying out practical activities, the correlation between the content units of the
disciplines and the targeted competences, as well as other relevant topics for aligning the program to the
realities of the labor market.

5.  Relevance of the study program to the labor market

The study program responds to the current requirements of the labor market in the Republic of
Moldova, which has an acute need for qualified specialists in business management in various economic
sectors. Several recent studies point to the existence of imbalances between the skills of graduates and the
expectations of employers, as well as difficulties in the professional integration of young people.

Relevant studies include:

- The regional study “The situation of the workforce in the Centru Region and the development
needs of the vocational training system”, conducted by the Centru Regional Development Agency (2016),
which highlights the shortage of specialists in business administration and the need to correlate educational
programs with regional requirements;

- Report “Labor Force in the Republic of Moldova: Employment and Unemployment” (National
Bureau of Statistics, 2018-2023 editions), which reflects trends in employment, unemployment and skill
structure in the context of economic transformations;

- The study “Young people on the labor market in the Republic of Moldova: skills and aspirations”
by Buciuceanu-Vrabie and Gagauz (2017), which highlights the challenges related to the practical
preparation of graduates and the gap between theoretical training and professional applicability;

- The reports of the Labor Market Observatory of the ANOFM and the Economic Council under
the Prime Minister of the Republic of Moldova (2021-2023), which confirm the need to develop transversal,
digital and entrepreneurial skills, especially among young people with economic training.

Therefore, the updated structure and content of the degree program are based on these findings
and oriented towards enhancing graduates' employability, their professional adaptability and effective
integration into a competitive and changing economic environment.

The national development strategy “Moldova 2030” in the field of education consists in “...
equipping all people, from an early age, throughout their lives, with the knowledge, skills and competences
necessary to make the best use of their potential in both their personal and professional lives, as well as to
adapt as easily as possible to the imperatives of the time, especially those related to sustainable
development”. Thus, the curriculum of the Bachelor in Business administration program contributes to this
strategic goal by: adapting the educational system to promote learner-centered education, which helps them
to understand the challenges of sustainable development and to develop transferable skills, abilities and
competences such as critical and creative thinking, collaboration, flexibility, information technologies,
entrepreneurship, which will help them to make decisions, solve problems, communicate effectively, know
and exercise their rights, manage time, etc.

On the basis of the above, the relevance of program 0413.1 Business administration for the labor
market is mentioned, by its contribution in providing it with specialists with adequate training to meet the
current requirements.

6. Graduate employability; linked with CORM and ESCO.

Graduates of the bachelor program 0413.1 Business administration are trained to carry out
activities of organization, planning and coordination of economic processes both within individual
economic entities and at the macroeconomic level. They are trained to develop economic development
policies and strategies for organizations, to initiate and manage entrepreneurial projects, including
innovative businesses, with a focus on streamlining processes, organizational structure and business model.

The program aims to train specialists capable of managing the activities of socio-economic entities
in various fields, in accordance with labor market requirements. In this regard, the program corresponds to
a broad spectrum of occupations regulated in the Classification of Occupations of the Republic of Moldova,
as well as the program is aligned with the European standards defined in the ESCO framework, which
describes occupations in correlation with the skills and knowledge required in the European labor market,
such as:
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Occupation title CORM Code Occupation title ESCO Code
CirectnIi) Geniersl énd Bxecutive 112000 | Director General 11-1011.00
Director(s)

Director of micro, small enterprise (o 121302 | Small business manager 112021
managerial hierarchy)

Development and Planning Manager (Head) | 121304 Strategic Planning Manager 121021
Human Resources Manager (Head) 121202 | Human Resources Manager 121011
Finance Manager (Head of Finance) 121101 | Financial Manager 121011
Policy and Planning Manager (Head) 121303 | Policy and Planning Manager 121021
Head of education services 134505 | Education Administrator 134011
Development Programs Coordinator 242217 | Program coordinator 242111
Management and Organization Specialist 242110 ll\x/lr?;’;gsfmem and Organization. 242111
Manager of financial services and insurance 134606 Insurance and Financial Services 134021
establishments Manager

Therefore, the program is aligned both to the needs of the national economy and to current
international occupational standards, ensuring the necessary professional preparation for the effective
integration of graduates into the labor market and active contribution to the sustainable development of the
economic sector.

7. Access to studies for holders of diplomas obtained after the completion of the respective
degree program

Holders of the bachelor's degree in the vocational training field 0413 Business administration,
specialty 0413.1 Business administration, have the following opportunities to continue their studies:

- access to master's degree programs (ISCED level 7) in the general field of study 041 -
Economics,

- the possibility to follow master's programs in other related fields, subject to the minimum
curriculum required by the regulatory framework;

- participation in continuing training programs in the context of lifelong learning in accordance
with the principles of lifelong learning.

8.  General and professional competences provided by the study program (taken from
the Qualification Standard).

Study program 0413.1 Business administration aims to develop competences specific to the field
of vocational training:

GC 1. Application of economic theories, methods and tools in business
GC 2. Organizing the activity according to the legal framework related to

business
GENERAL COMPETENCES | GC 3. Analyzing data and information from various functional areas of
(sectoral/trans- business
sectoral) (GC) GC 4. Decision making to solve and identify optimal solutions

GC 5. Compliance with the principles of professional ethics

GC 6. Promotion and implementation of sustainable development

principles

PC 1. Identifying business opportunities

PC 2. Turning business opportunities into successful enterprises

PC 3. Development and implementation of an effective management system
PROFESSIONAL PC 4. Operational business management

COMPETENCES (PC) PC 5. Budget and Finance Management

PC 6. Human Resources Management

PC 7. Organization of marketing activities

PC 8. Implementing organizational change
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The curriculum focuses on general, socio-human, fundamental and specialized subjects.

The study program 0413.1 Business administration is oriented towards translating the
competencies of the competency standard into learning outcomes. The graduate/candidate for the award of
the qualification can:

1. solve problems encountered in various professional contexts, applying the theories, methods
and tools used in economics and management;

2. select the legal framework for the business, applying legislation and legal procedures
effectively and appropriately;

3. identify various methods of economic analysis and managerial evaluation to propose optimal
business solutions;

4. argue the importance of respecting ethical principles and rules in different professional
situations;

5. choose tools and methods that support economically, socially and environmentally
responsible activities;

6. identify and test business ideas based on trends and needs;

7. develop business ideas, elaborating the business model, in line with the available resources,
the business environment and the set objectives;

8. apply situation-specific management tools and techniques;

9. analyzing operational processes, identifying weaknesses and opportunities for streamlining;

10. selecting specific tools in quality management, providing suggestions for continuous
improvement;

11. identify, plan and analyze financial resources, including the application of ICT;

12. identify various specific human resource management methods and techniques for the
effective management of available human resources;

13. choose and apply marketing strategies and techniques according to the organization's
particularities and requirements;

14. identify organizational change needs and propose actions for improvement.
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MOSAICHUTEJIbHAS 3ATIUCKA

1. OnucaHHe NpPOrpamMMbl

IMpoduns crneunanshoctd 0413.1 Busnec u QOMUHUCMPUPOGAHUEe COOTBETCTBYCT 0azoBoi
06MacTH HayKW, KyJIbTypbl U TeXHUKH 04 Busznec, aOMuHUCmpuposanue u npaso, obueit obnactu
oGyuenusi 041 DKoHOMUKa, HANPABICHUIO MPO(ECCHOHANbHOM MOArOTOBKH 0413 busnec u
AOMUHUCMPUPOSAHUE.

VyeGHas nporpamma 0413.1 busHec u aIMHHHCTPUPOBAHHWE COOTBETCTBYET Cranpapty
kBauduKalui, yTBepkAeHHOMY MuHucTepcTBOM —00pasoBaHus M uceaenosanuii  17.02.2023,
HoMmeHKIaType HampaBleHHH M CHeLMalbHOCTeH npodeccHOHaNbHOM  TMOArOTOBKH B BBICLIEM
oGpasoBanuu, yTeepxaeHHoH ITocraHoBnennem [lpaButenbcrsa Ne 412 or 12 wronsa 2024 roxa, u
Pamousomy miaHy auuenuuara (uukn I), maruetpatypbl (unki II) W MHTErpUpOBaHHOrO BBICLIETO
oGpasoBanus, yTBepxkaeHHOMY [Ipukasom MunucrepcTBa 00pasoBaHUs M uccnenoBanuit Ne 510 ot
07.04.2025. Ona opranu3oBaHa B coorBetcTBH ¢ Konexcom 06 oGpasoBanny PecnyGanku MonznoBa Ne
152 ot 17 mions 2014 roza, Tonoxennem o6 opranu3anyy oGy4eHus 10 MporpaMmam JuLeHuHaTa (LMK
1) M HHTErpHPOBAHHOTO BbICLIErO OOPAa3OBaHus, yTBEPXKACHHBIM NpHKasoM MuH1cTEpCTBA oOpazoBaHus
W uccnenoBanuit Ne 1625 ot 12.12.2019; TMonoxkenuem o6 opraHusauuu OOy4eHHMs MO TporpaMmam
BbICLIEro OOpa30BaHHs Ha OCHOBE HalMOHANBHOW CHCTEMbl Y4EOHBIX KPEAWTOB, yTBEPXKACHHBIM
MpHKa3oM MUHUCTpa obpazoBanus Ne 1046 ot 29.10.2015; Knaccuduxartopom npodeccuit PecryGmiku
Mounzgosa (KITPM 006-14), yTBepkaeHHbIH npukasom MuHucTepeTBa Tpy/aa, COLIMATbHON 3alLUTEl U
cempi Ne 22 or 03.03.2014; VcraBom Monaasckoro ['ocynapcTBEHHOro —YHHBEPCHTET,
MHCTUTY LIHOHABHBIM MOJIOKEHHEM O NPO(ECCHOHANbHOM NOAroToBKe B MOJIIABCKOM rOCy 1apCTBEHHOM
YHUBEpCUTETE, LMK [, TMLEHLHAT, yTBEPHKACHHBIM 26.12.2019.

Ipooonsicumensrocmy 06y4enus - 3 roa O4HOro 1 4 T0/1a 3a04HOr0 o0yueHus, 3 rona ayajibHOro
1 4 roja JMCTaHLMOHHOTO 00yYeHHS.

Vueonsie kpeoumst - 180 kpequros ECTS, 1 kpeaut ECTS - 30 uacos.

@Dopma opzanuzayuu 00y4enun- OuHas, 3a04Has, lyajibHas U AUCTaHLINOHHAS.

Muccus yueGHoi nporpammbl 0413.1 “busHec u aJIMMHUCTPUPOBaHHE” BBITEKAET M3 MHCCHH
MoOJAaBCKOrO rocyAapCTBEHHOTO YHMBEPCHUTETA U 3aKITFOHYAETCs B CIICY IOLIEM:

- HauagbHas W HempepbiBHas npodeccroHalbHas MOAroTOBKa BBICOKOKBAJIM HYULIMPOBAHHBIX
CTIELMAINCTOB ISl HALMOHANBHOM SKOHOMUKH, CMIOCOOHBIX paboTaTh B MEHAIOLIMXCS yCJIOBUAX JKH3HU H
PBIHOYHON SKOHOMHKH;

- opraHuzauMs W mpoBefeHHe (yHIAMEHTANbHBIX M MPUKIAAHBIX HayYHbIX HCCIeI0BaHHUMH,
HanpaBJeHHbIX Ha peIIeHUE AaKTYalbHBIX COLMATbHO-OKOHOMHYECKHX npobiem u obecrieyeHne
TeXHOJIOTHYECKOro TpaHc(epa pe3y ibTaToB HayUHbIX MCCIIe10BaHHi;

- BOCIIMTAHHE YYEHUKOB B JyXe IPakJaHCKOH aKTMBHOCTH, BaJOpH3aLys MyJIbTHKYIBTYPAIU3MA
PecryGnnku MosiioBa, LeHHOCTel ieMokpaTuH, ao0posereneii ryMaHusma.

O6uwan yenw yuebHolt nporpammbl 0413.1 Busnec u aOMUHUCHMPUpPOsanue - OAroTOBKA o0uux
M crieuMdUUecKUX  pe3yJbTaToB, HEOOXOAWMBIX U npoeCCHOHANIBHOH  IEATEIBHOCTH 110
MHULMHPOBAHHMIO, YTPABICHHIO W pa3BUTHIO OW3Heca, a TaKxke yrnpaBlICHHUIO JESTENbHOCTBIO
noapaszenenuii opranusaumii. Ha ypoBHe XossiicTBylowwero cyObekTa creuuanuct no OusHecy H
aIMMHHCTPHPOBAHHIO - 5TO YeJIOBEK, KOTOPbIH A0JKeH 00ecreduTh ONTHMAIbHOE BbINOIHEHHE BCCX ero
yHKLMI: Hay4YHO-MCCIEN0BATENBCKOM, NPOM3BOJICTBEHHOM, KaJApOBOH, KOMMepUecKol M (pHHAHCOBO-
OyxrajaTepckon.

B KOHTEKCTe 3asBJEHHONW MHMcCMM M oOwed wuenu, yuyeGHas nporpamma 0413.1 “busHec w
aJIMMHUCTPHPOBaHKE” CTAaBUT nepel coboii ceayome cneyugpuueckue yeau o0ydeHun:

- OllEHKa COBPEMEHHBIX MNpobieM C LEeJbIO ONTHMH3ALHMH BO3MOXHOCTEH I JIKYHOrO,
MHTEJIEKTYaIbHOrO U MPO(ECCHOHATIBHOTO Pa3sBUTH sl CTY ICHTOB;

- MOHMMAaHHe criellMbUKH pasIndHbIX OTpaceii/obnacTel NeATeIbHOCTH;

- ompejeleHHe aKTyalbHbIX TEHJEHLHH, XapaKTEepPUCTHK W METON0B B obnactu Ou3Heca U
aJIMUHUCTPUPOBAHMS;

- npumenenue cpeacts UKT B paGouem npouecce;

- 3(deKTHBHOE U PaLHOHATBHOE MPUMEHEHHE METOJIOB ¥ NPHEMOB yTIPABICHHUS,
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- TpeaocTaBJieHHe METOJ0JIOTHYECKHX 3HaHNH U MHCTPYMCHTOB, HeoOXOAUMBIX /sl pa3paboTKH
|1 YTpaBIeHHUs MIPOSKTAaMH N0 Pa3BUTHIO GM3HECa C LE/bIO MaKCHMU3ALMH UX 5} HeKTHBHOCTH;

- JMarHoCTHKa M OOecreyeHHe ONTUMANbHBIX PELICHHH CIOXKHBIX npobaem ynpaBjieHHs
OM3HECOM U T.J.

3agBjieHHble  LEIM  TpOrpaMMbl  CBsi3aHbl €O CJCAYIOUIMMH  HAlMOHATBHBIMH - H
MHCTUTYLIMOHAJIBHBIMU CTPATErHYECKUMHU JI0KYMEHTaMHU!

- Crparernyeckas Leib HauuoHaIbHON CTpaTeruu pasBuTHs Egponeiickoit Monzoer 10 2030
rofa Obecneuenue akmyaibHoO20 U KA4eCM8eHH020 00paz06anus Ols 6Cex Ha NPOMAHCEHUU 8cell HCU3HU.
CucTtema 00pa3oBaHHs ABSETCS KM3HEHHO BaXKHBIM JIEMEHTOM HE TOJIbKO COLMANbHO-9KOHOMU1ECKOrO
pa3BUTHS CTPaHbl, HO M Pa3BUTHs KXKJIOro 4elOBEKa. YesoBEUECKHM KamuTasl SBJISAETCS KIHOUEBBIM
dakTOpoM CHUKEHHUs YPOBHS Ge3paboTHLIbl 1 MOBBILICHHS 0XO/0B, @ TAKKE ONPEACIAIOLHM (hakropom
3KOHOMHYECKOro pocta. Ho urto eme Gonee BakHO, O00OpasoBaHME CBA3AHO C LE/IBIM  PAAOM
HESKOHOMMYECKHX MpPEHMYLIECTB, TaKMX Kak YJy4dlUIeHHe 3J0pOBbs, Tpa¥AaHCKas M COUHMAJIbHAA
AKTMBHOCTb, MOBBIIIEHHE GE30MaCHOCTH U COLMAIBHOrO KOM(pOpPTa, KOTOPBIE, B CBOIO OYEPE/b, BHOCHT
3HAYMTENBHBIH BKIaA B POCT MPOM3BOIMTENBHOCTH HALMOHATBHOH SKOHOMUKH. (DYHKUHOHA/IBHBIC
HaBBIKK, MpUOOpeTeHHble B Mnpolecce 00pasOBaHMs, BaKHbI /Ul HeJOBEKa U obuiecrBa. HaBbiku W
KauecTBa, pa3BUThIe B LUIKOJE, B 0OJbLICH CTENEHH, YeM kBanuuKalus U cepTuduKarbl, GOpMUPYIOT
yCIeUHbIX JIH0/eH, MOArOTOBNCHHBIX K MPOpeccHoHaNbHO 1 nuyHOM ku3Hu. Co3JaTh yCJIOBHUs [Uls
yKperieHHsi CBsi3eil Mex/y MCCIeNoBaTe/bekoii 1 1enoBoH cpeoif myTeM pa3pabOTKH W BHEAPEHHs
HOPMATHBHO-TIPABOBON M (GUHAHCOBON Ga3bl Ui Pa3BUTHS TEXHOJIOTHHYECKOTO NpeanpUHUMATENLCTBA 1
TpaHchepa TEXHOJIOTHH.

- Crparerus pasutus Monaasckoro ['ocy1apcTBEHHOrO Yuusepcutera Ha 2021-2026 roasl,
crpaternyeckue wueau: OOecrieyeHne rapaHTHPOBAHHBIX YCNOBUH JUisi  KaueCTBEHHOro oOy4eHHs;
TTpoBMKEHHE MEPEIOBOro OMbITa B 001aCTH MCCIICNOBAHUH U MOATOTOBKH MOJIOABIX nccseaoBarTenei;
Mcronb30BaHNe YeOBEYeCKOro MoTeHIMana U noAaepikka KyJIbTYPHBIX U CIIOPTMBHBIX pE3yJbTaToB B
yueGHOoM 3aBesennu; Co3anne 6.1aronpusTHOM U1 CTY ICHTOB YHUBEPCHTETCKOM cpeibl; OTKPBITOCTD U
MEX /Iy HAPOIHOE aKaJeMHMUYEeCKOe COTPYIHHYECTBO; [udpposusaurs Monaasckoro ['ocy1apcTBEHHOrO
Vuusepcutera; [IpoJBMKeHME HMACHTHYHOCTH M MMHJKA MongaBckoro  ['ocynapCTBEHHOro
YHuBepcuTeTa; YKPEIIeHHe WHCTHUTYLMOHAJBHOrO  yMpaBJCHUA M (uHaHCOBOTrO  MOTEHUMANa
yHHBEpPCHUTETA.

- Crpaterus uccien0BaHHii-pa3paboTOK-HHHOBALMHA USM Ha 2022-2026 roasl, ueau: Pa3Butne
MH(PacTpyKTYpbl  001acTH Uccnenosanuii-Paspaborok-MHHoBauui; [loBbiuenue 3¢ HeKTHBHOCTH
YeNOBEYECKHX pecypcoB; YTBepKIGHHE Ha HAUMOHAIBHOM W MEXIyHapOAHOM ypOBHE, PasButHe
COTpYJHMUYECTBA HA HALMOHAIBHOM M MEXIyHapoIHOM yPOBHE; [ToBbllIEHHE BUAMMOCTH Ha
HALMOHAJIBLHOM M MEX/yHApOJAHOM ypPOBHE.

- Crparerusi HHTepHALMOHANM3aLMK MOJIaBCKOro ["ocy 1apcTBEHHOro Y HUBEpPCHTETA Ha 2021-
2026 rojsl, Lean: MesxkayHapoaHOe COTPY AHMYECTBO, YKPEMICHHE KOHCOPLMYMOB 1 B3aMMOJIEHCTBHE C
Gu3Hec-cpe/Ioi, BOBJICUEHHE BCEX YYAaCTHHKOB TPEYroJbHHKA 3HaHWii, Oka3aHWe MHOOPMALMOHHON W
METOMYECKOH MOMAEP)KKH TMPOEKTHBIM TPyInam; MNpopecCHOHaNbHOE W JIMYHOCTHOE  pasBHTHC
COTPY/IHMKOB W CTYJEHTOB; yBeJMYEHHE YMC/la HHOCTPAHHBIX CTYACHTOB, NPOJBHKEHHE U YKpEIIeHHE
y3naBaeMocTH USM Ha Mex/lyHapoJHOM YPOBHE.

- Crparerus pa3BUTHsS SKOHOMHMYECKOro (akynbTera (2022-2026 rr.), cTparerM4ecKue LE/H:
Co3jaHue YCIOBHH, HEOOXOAMMBIX Juis GecrpensTCTBEHHOrO MPOBEACHNSA yueOHOro nmnpoiecca Ha
akynbTeTE MyTEM ONTHMH3ALMK HCTOJIB30OBAHMS TexHUUeCKol M MatepuanpHoi Oasbl; CoxelcTBHe
MepeioBbIM SKOHOMHMUYECKHM HCC/IE/IOBaHMAM M CONEHCTBHE MOArOTOBKE MOIOBIX uccneioBartesiel B
06J1aCTH SKOHOMHUYECKUX HAayK U rOCy1apCTBEHHbIX YCJIYT, @ TAlOKe UX oOyueHHe B PaMKax JesTebHOCTH,
npoBuraeMoi paky.ibTeTom; Menonp3opanue 4e0Be4ECKOro noTeHiaa aKa/IeMHYeCcKOoro nepcoHasna 1
MoAJEep/KKa YCNeBaeMOCTH CTy/JEHTOB (akyibTeTa Ha BCEX 3 uukiax: OakanaBpuaT, MarucTpatypa,
nokropar; CozelcTBHE JPYKECTBEHHON CTYICHTaM yueGHOM 1 BHey4eOHOM cpejie, COBEPIICHCTBOBAHNE
orbiTa 00y4Y€eHHs B KA4ECTBE CTy/1€HTa IKOHOMHYECKOro daxynbrera; OGecrneyeHne MpeeMCTBEHHOCTH B
OTHOLLIEHHH HALHOHATBHOrO M MEX/IyHAPOJHOrO akaJeMHYECKOro COTPY IHHYECTBA, a TAKKE PasBUTHE 1
auBepcHHKalMs OTHOLIEHHH COTPYAHHYECTBA C HOBBIMH MEXKYHAPOAHBIMA napTHepamH, ydacTue B
MCCIeIOBAHMAX WM TPOEKTAaX HHCTMTYLIMOHAJbHONO pPasBUTHA C YHMBEPCHTETaMH 3a pyOexom;
Mcnosib3oBaHHe W pa3BHTHE BO3MOKHOCTEH, OTKPBIBAIOIIMXCA B CBSA3H C TpoLECCaMi M dpoBU3ALIUH
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Moszasekoro I'ocynapcTsenHoro Yuusepeuteta; [1poJBHKEHHE MACHTUHHOCTH U UIMHIDKA (akynbreTa,
CrIOCOBCTBYS TeM CaMbIM MPOABIKEeHHIO camoro Monal™V; YipenieHue ynpasieHus u NOoTeHLMasa 1is
MCTIOIb30BAaHUs CPEACTB, MPHUBJEKAEMbIX B JCATEIbHOCTDH Monal'V, mnyTeM NpUBJIEYEHHUs BCEX
3aMHTEPEeCOBaHHBIX CTOPOH M 0becreuenns cOanaHCHPOBAHHOIO KIMMAaTa MPHUHATHS peLIeHHiA.

VuebHas nporpamma 0413.1 buznec u aOMuHucCmpuposanue paspaCoTaHa ¥ OpraHu30OBaHa B
COOTBETCTBHUHY C HAI[MOHAJIBHBIMU U €BPONEHCKUMH CTaHAapTaMy Ka4yeCTBa, a TAKkKe € y4eTOM TpeGoBaHuH
K 0BecrneyeH IO KauecTBa Mpolecca Bbiciero 00pa3oBaHus M MPeJ0CTaBIAEMbIX 06pa3oBaTebHBIX YCIIYT,
npeaycMOTpeHHBIX YeTaBoM Mosial'y u YIIpaB/IeHHEM KauyeCTBOM yHHBEPCHTETA. KauecTBO rnporpamMmbl
oBecreynBaeTesi MCMoIb30BaHHEM MHTEPAKTUBHBIX METOJ0B OOy4YeHHs W MHHOBALMOHHbIX TEXHOJIOT U,
MHTErpHPOBAHHBIX B y4eOHbIH npolecc - Mpod/IeMHO-OpHEHTHPOBAHHOE oOyueHue, peleHne npodieMm,
npo6neMHO-CUTYaLHOHHOe ~ o0yueHue, KeMC-CTai, OBPUCTHHECKHE METOAbl W T.JA., KOTOpBIE
Ccr1ocoGCTBY FOT TpaHC(GOPMALIMK TEOPETHYECKHX 3HAHH B NPAKTUYECKHE HABBIKH.

2. lpuBeaenne y4eOHOH NMPOrpaMMbl H COAEPKAHUS y4e0HOro njaHa B COOTBETCTBHE C
MesK/IyHAPOJHBIMH TeHIEHIUSIMH B 9TOH 001aCTH

Tlpu pa3paGoTke y4eGHOM MporpamMMbl OblIM yYTEHbl MEXAyHapOAHBIC TCHICHLHMH B JIaHHOH
006acTH, W3y4YeHbl AHAJIOTHYHbIE yueOHbIE MPOrpamMMbl HECKOJIBKHX eBPOINENCKUX YHMBEPCHUTETOB H
YHUBEPCUTETOB MUPOBOTO YPOBHS, & TAKXKE B3ATbI HEKOTOPbIC KyPCOBBIC CAMHHULLBI, 4yTOOBI 00ECNEe4nTh
COBMECTHMMOCTb MMPOrpaMM M HeOOXOAMMbIE TPEANOChUIKH i MOTEHLMAJIbHON  aKaJeMHUeCKO#H
mobunsHocTH. [lporpamma OGakanaspuata 0413.1 busnec u adMuHuUCmpupoéanue OCHOBaHA Ha
KOMIUIGKCHOM  BHIeHMM  (0akamaBpuaT, MarucTpartypa, JOKTOpAT), HCXOAd W3 o0mux "
CreLHATM3UPOBAHHBIX 3HAHUH M KOMMETEHLHH, KOTOPBIC 10JKHBI OBbITH MPUOOPETEHbI B KaXIOM LIMKJIE
o6yueHuss B YHHBEPCHTETE, ONPEIEICHHBIX B COOTBETCTBHH C Knaccudukaropom npodeccuii B
PecriyGuke Monaosa. Ilpu  cocraBiennn yueGHOro rniaHa OblIM  yuTeHbl HAlLMOHAIbHBIE
3aKOHOJATEIbHBIE PEKOMEHAALMH MO YYeOHBIM MpeaMeTaM, HEOOXOAUMBIM Ul 0a30BOM MOATOTOBKH
CreLMaicTa B JaHHON 00JacTH, a TaKKe OMBIT MEXIYHapOAHbIX yHHBEPCHTETOB B JaHHOM 00nacTH.
Orpaskas B CHCTEME KOMIETEHLMH 1 cofepkaHiu 00y YeHHs CTPATErHyeCKHe MpHOPHTETLI EBponelickoro
Coto3a B OTHOLIGHHH BbiCLIEro o6pa30BaHUs M HABBIKOB, HEOOXOAUMBIX PbIHKY TpyJa Ha COBPEMEHHOM
rane U B Oyyiem, ObUIH YUTeHbl CTpaTernyeckie NpUOPHTETHI Esponeiickoro Coro3a

3. OueHKAa 0KHAAHHH YKOHOMHYECKOro U COLHATbHOI0 CEKTOPA

Onpoc  BHIMYCKHUKOB M pabortojarenei obecrnieunBaer ruiaThopMy Ul AMaIora  MeEXIy
MapTHEPaMK ¢ Lesbio c60pa OT3bIBOB OT 3aHHTEPECOBAHHBIX CTOPOH JUTA [OBBILLIEHHS TPY AOCTIOCOOHOCTH
BBITlYCKHUKOB W YJIYYLIEHHs Ka4yecTBa MPEAOCTABISEMBbIX yCJIyT. [TocTaBIIMKK TMpOrpamMM 00si3aHbl
MpeJ0CTaBISTh MEXaHU3Mbl OOPATHOM CBA3M IS MOCTOAHHOTO yJlydlIeHHs Ka4ecTBa MPOrpamMbl 0413.1
Busnec u aOMunucmpuposanue.

[Tpu pa3paGoTKe MPOrpamMMBbl ObLIA YUYTEHBI 0XKHAAHHS SKOHOMHUYECKOrO 1 COLIMAJIBHOTO CEKTOPA,
W JUISl KX ONpeiesieH st ObIIM MCTIOJIb30BaHbI CIICYOLIME HHCTPYMEHTBI:

- H3y4YeHHE TIOJIOKCHHS HauuoHanapHON paMku KBalMbUKaUUA ¢ EBponeiickoii  paMKH
KBaJU (PUKALIUH;

- MsyueHue HayuyHbIX M QHAIMTHYECKHX nyGauKaLuii, MaTepuasoB pa3IM4HBIX BCTPEH
(TeMaTHYeCKMX CEMHMHApOB, MAcTep-K/IAacCOB, KPYMJIBIX CTOJOB H T.J.), BBISBJSIOIIMX TCHACHUUH B
pa3BUTHH IPOrPaMMHBIX HarpaBJIeHHH;

- HerocpeJACTBEHHOe OOLIeHHEe C MPEACTABUTEISAMH CTaXHPOBOHHBIX LEHTPOB M uJIEHAMH
KBaJIM (PUKALIMOHHON KOMHUCCHH.

4. Koncy/ibTHPOBaHHE NAPTHEPOB B mpouecce pa3paboTkn yueGHOH nporpamMmbl
VyeGHas mporpamma Oblia paspaboTaHa B COTPYIHHYECTBE ¢ €€ OCHOBHBIMH GeHeduLmapaMu 1
OCYILIECTBSNACH C TOMOLIBIO Pa3iH4HbIX METOAOB, MPU3BAHHBIX obecreyuTh aKTUBHOE y4vacTHe H
OTpakeHHe HHTEPECOB BCEX 3aHHTEPECOBAHHbIX CTOPOH.
o CTyJeHTBl SBIISIOTCS OCHOBHBIM HCTOYHWKOM OT3bIBOB 06 opraHuzallMd W COJACpXKaHUH
JAMCLMIUIMH. VX MHeHMs coOMpanuch ¢ MOMOLIBIO aHKeT, MpAMbIX KOHCYJIbTaLlMi, (OKyC-TpymnIbl H
yuacTusi B KOHCYJIbTATUBHBIX CTPYKTYpax dakybTeTa (TaKMX Kak paKyIbTeTCK1e coseThl). [TosyveHHast
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uHpopMalKs aHAIM3MPOBANaCh C LEIbIO  KOPPEKTMPOBKH dopm mpernonaBaHus M OOy4eHUs,
MH/MBHYalbHbIX HArPy30K 1 Gananca Mex 1y TEOPETHIECKUMH U MPAKTHIECKUMH KOMIIOHCHTaMH.

o C BbIMYCKHMKAMH, KOTOpbIE CO3JAOT MMHJDK TPOrpamMbl B npodeccHoHaNbHON  cpere,
peryispHO TIPOBOASTCS OMPOCkI, HHTEPBBIO M BCTPEUH BbIMYCKHHKOB. MX OMBIT OTpaxaeT COOTBETCTBUE
YHMBEPCUTETCKOM MOATOTOBKM peabHbiM BbI30BaM pPbIHKA TpyJa W MOMOraeT BbIABUTL HABBIKH,
HY’KJaIOILKeCs B YKPETJICHHH.

o PaGoTonarenu akTHBHO y4acTBYIOT B TNpoOLlECCe ajJanTalid MporpaMMel K JIWHAMHUKE pbIHKA
TpyJa, yuactBysi B pabote Komurera no obecrneveHnio KauecTa GbakynbTeTa M BBICTYMAs B Ka4yecTBe
NapTHEPOB M0 OpraHU3alik CTaXKMPOBOK. B paMkax KpyriibIX CTOJIOB, TEMAaTHYECKHX CEMHHAPOB, MacTep-
KJ1accoB M OGBMIMAIBHBIX KOHCYJBTALMHA OHM JAlOT COBEThI MO OOHOBICHMIO CONCPKAHMA yueOHbIX
nporpamM, (GOPMYJIHPOBAHHIO  PE3yJbTaTOB OOY4eHHS W  Pa3BUTHIO  CKBO3HBIX KOMIMETEHLIUMH
(TIpe ANPHHUMATEIBCTBO, KOMMYHHKALHA, KPUTHYECKOE MBILLIJICHHE).

o [lperojaBaTenu y4acTBYIOT B MpOLEcce MNEPeCcMOTpa Y4YeOHBIX NpOrpaMM Ha 3ace/aHHsX
(akyJIbTETOB M  CrEUMAIM3MPOBAHHBIX KOMMTETOB, BHOCS CBOM BKlal B bopMyMpoBaHHE
0GpasoBaTeNbHBIX LieJiell, oTGOp COOTBETCTBYIOLIErO CONEPKAHUS W BBIOOP COBPEMEHHBIX METOJOB
00yueHus 1 oleHkH. Takoke MOOLIPSIOTCA HHULMATHUBBI 110 00y YeHHIO, OPHEHTHPOBAHHOMY Ha CTYICHTOB,
¥ MHTErpaLs LU(pOoBbIX 00pa3oBaTe/IbHBIX PECYPCOB.

o Jlpyrde WMHCTHTYLMOHAJbHBIE TNapTHEPbI, TaKWe Kak HEeMpaBUTEIbCTBEHHBIC OpraHH3allkH,
npopeccHoHalbHbIe aCCOLMALMU U MEKIyHapOAHbIe MapTHEPbl M3 MPOCKTOB Erasmus+ uin Horizon
Europe, y4acTBYIOT B COTPYAHH4ECTBE, CNIOCOOCTBYIOWEM OOMEHY Mepe/IOBBIM OMBITOM, aKaJeMUYeCKOn
MOGHJIBHOCTH M MHTErpaLvi eBPONeicKHX KOMIOHEHTOB 00y YeHHS.

Takoii COBMECTHBIN MOAXOJ, MOAAEPKUBAEMbIH MOCTOSHHBIM JWAJIOrOM MEXKIy y4dacTHHUKaMH,
CrocoOCTBY €T MOBBILLIEHUIO AKTYaJIbHOCTH YUeOHBIX MPOrpamM, yJIyYlIECHHIO KaqecTBa 00pa3oBaTesbHOro
mpolecca U pa3BUTHIO HHCTHUTYLIMOHAJIBHOM KyJbTYpPbl, OCHOBAHHOH Ha COBEPUICHCTBE, aAanTHBHOCTH 1
OpPHEHTALMH Ha CTY IEHTOB.

Jlnist oGecreueHns KadeCTBEHHOM OCHOBBI M aKTYalbHOCTH Y4eOHOH MPOrpamMMBl MO OTHOLICHHIO K
TpeGoBaHMsIM pbiHKa Tpyaa B obnacth “busHeca u aJIMMHUCTPUPOBaHUS” Obl1 MPOBEICH psill
MEepONPUATHI, HANIPABJIEHHBIX HA BbIBJICHHE TEKYLIMX NOTPEOHOCTEH U TeHACHLMH B npodeccuoHanbHOM
cpene. Ha ypoBHe dakysbretoB B coctaB KomuteTa no oGecredeHHIO KauecTBa BXOAUT MPEACTaBATEb
Gu3Hec-cpeIbl TI0 KaXk/J0MY HANpaBieHHio mpodeccuoHanbHoll noarotoku. Ha 3aceranusax komuTera
AHAJM3UPYIOTCS U OOCYXkJAIOTCS TaKMe KIHOYEBbIe BOMPOCHI, Kak: COACpKaHHe yueOHOro riaHa,
CTPYKTypa M cneuuduka 3ajaHuil 1S caMOCTOATENbHONH paboThl CTYIEHTOB, METOAMKA MPOBEACHHA
NMpPaKTHYECKMX 3aHATHH, COOTHOLIEHHE COlepKaTeIbHbIX OJIOKOB AMCLMIIIMH M LEIEBbIX KOMIETEHLHUH, a
TaKKe Apyrue aKTyasbHble TeMbl JUISl TPUBEIEHHS NPOrpaMMBbl B COOTBETCTBHE C PEAMAMH PbIHKA TPYJIa.

5. CoorBercTBHE Y4eOHOI NporpaMmbl PbIHKY TPyaa

YueGHasi MporpaMma OTBEUaeT COBPEMEHHbIM TPeGOBaHMAM pbiHka Tpyaa PecryOnmku Mornnosa,
KOTOPbIi MCTIBITHIBAET OCTPYIO MOTPEGHOCTH B KBAIM(DULUMPOBAHHDBIX CTIELMATUCTAX M0 YNPABICHUIO OusHecoM
B pa3/MYHBIX OTPAc/isX AKOHOMHMKM. PsI mocieiHMX HCCIe0BaHMH yKa3hIBA€T Ha CYIICCTBOBAHHMC
HECOOTBETCTBHS MEXK/1Y KOMIETEHIUMAMHU BBITYCKHUKOB M O’KMAaHUAMHU paboTozaTeel, a Takke Ha TPy IHOCTH
B PO(eCCHOHATBHON MHTErPaLuK MOJIOBIX JIFOACH.

COOTBETCTBYIOILNE MCCIIE0BAHMS BKIIOYAIOT:

- PeruonanbHoe nccreaoBanne “Cutyauus paGoueii cuiibl B LIeHTpaIbHOM peruoHe M noTpeGHOCTH
pa3BUTHs CUCTEMbI MPOPECCHOHATBHOrO 06pa3oBaHus”’, MPOBEACHHOE ATEHTCTBOM PErHOHAILHOrO Pa3BUTHA
Llentp (2016), B KOTOPOM OTMeYaeTCsi HeXBaTka CNELMAIMCTOB B 00/1acTH OM3HEC aJMHHWCTPUPOBAHUS H
HEOGXOIMMOCTb COOTHECEHHS 00Pa30BaTeNbHBIX IPOrPAMM C PerHOHAIbHBIMK TPEOOBAHUAMM;

- Jloknan “PaGouas cuna B PecryGnuke Monaosa: 3aHATOCTb W Ge3pabornua” (HauuonaneHoe 6ropo
CTATHCTHKH, Bbimyckn 2018-2023 T.), B KOTOPOM OTpakeHbl TSHACHLMU B cepe 3aHATOCTH, Ge3paboTuLbl 1
CTPYKTYPbI KBAIMPUKALMN B KOHTEKCTE SKOHOMHYECKUX Tpeobpa3oBaHHii;

- Wccrnenosanue “Mosiofexp Ha pbiHKe Tpyada B PecryGirke MosioBa: HaBbIKM W yCTPEMJICHHS
Byuyuany-Bpa6ue u I'aray3a (2017), B KOTOPOM MOAYEPKUBAOTCS MPOO/IEMbI, CBA3AHHBIE C MPaKTHYECKOMH
MOATOTOBKOM BBIMYCKHMKOB W Pa3pbiBOM MEXky TEOPETHYECKOW MOArOTOBKOH M npohecCHOHaATBHOM
MPUMEHUMOCTBIO;
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- Oruersl O6cepBatopun pbitka Tpyaa HA3PC n DKOHOMUYECKOro coBeTa MpH TIpeMbeP-MUHKUCTPE
PecryGnukn Monzosa (2021-2023 rr.), KOTOpbie MOATBEPKIAIOT HEOOXOIMMOCTb Pa3BUTHs CKBO3HBIX,
i POBBIX U NMPeANPHHUMATETLCKUX HABBIKOB, 0COOEHHO CPE MONIOACHKH C 3KOHOMHYECKOIA MOArOTOBKOH.

Takum 06pa3om, OGHOBIEHHas CTPYKTypa M CoepkaHue yueOHOH nporpaMMbl OCHOBAHbI Ha STHX
BBIBOJAX ¥ HAMPABIIEHbI HA MOBBILIEHHE TPYAOCTIOCOOHOCTH BBIITY CKHUKOB, HX npodeccroHaNIbHON afanTaluny
1 > dEeKTUBHONM HHTErpallui B KOHKYPEHTHYIO M MEHAIOLLYOCS SKOHOMUYECKYIO CPELLY.

HauvonanbHas ctparerus pasutusi “Monaosa 2030 B o6nacTi 00pa3oBaHus 3aK/IO4aeTCs B TOM,
4TOGBI “...BOOPYKHT BCEX JIKO/Iel C PAHHEro BO3pAcTa U Ha MPOTKEHUH BCEH XKU3HU 3HAHWAMH, HABbIKAMH 1
KOMIIETEHIIMAMH, HEOOXOAMMBIMH JUTA MAaKCUMaTbHOrO PACKpBITHS MX MOTEHLMaNa Kak B JIMYHOM, Tak W B
npodeccHoHabHOM JKU3HH, U KaK MOXKHO Jierye ajanTpoBaThCs K HMIepaTiBaM BpEMEHH, 0COOEHHO K TeM,
KOTOPbIE CBS3aHBI C YCTOMYMBBIM pa3BuTHeM”. Takum 06pasom, yueGHBIH MiaH nporpammsl 0413.1 busnec u
AOMUHUCMPUPOSAHUE CTIOCOOCTBYET JOCTHXKEHHMIO STON CTPAaTEerHyecKoH Lem MyTeM: afanTalii CHCTCMbI
obpazoBaHus JUls pa3BUTHA 00pa3oBaHus, OPUEHTUPOBAHHOIO Ha 00yyaroImXcs, YTO MOMOraeT MM MOHATH
npo6sieMbl yCTOHYHBOrO Pa3BUTHS U Pa3BUTh N€Pe/1aBaEMbIe HAaBBIKH, CTMOCOOHOCTH ¥ KOMIIETEHLH, TAKHUE KaK
KPUTHYECKOe M TBOPYECKOE MBILLICHHE, COTPYIAHNYECTBO, rubkocTh, MH(POPMALIMOHHBIE TEXHOJIOTHUH,
NpeanpUHUMATEbCTBO, KOTOPbE MOMOTYT MM MPUHMMATb pPCLICHHA, peluaTh npo6Giembl, 3PPEeKTUBHO
006LIATHCS, 3HaTh U OCYLIECTBIIATE CBOM MpaBa, yrnpap/isTh BDEMEHEM U T.A.

Mcxoas M3 BbILIECKA3aHHOTO, MOXXHO OTMETHUTh aKTyaJlbHOCTb [MPOrpaMMbl 0413.1 busnec u
aOMUHUCMPUPOBaHUe JU1Sl PHIHKA TPYJA, TIOCKOJIbKY OHA CrIOCOOCTBYET 00eceyeHuIo ero CrelraaicTaMu ¢
YPOBHEM TOArOTOBKH, COOTBETCTBYIOILMM COBPEMEHHbBIM TpeOOBaHUAM.

6. B03M0KHOCTH TPYAOYCTPOHCTBA BbINYCKHHKOB; CBSI3aHO € KIIPM u ESCO.

BoinmyckHuku GakanaBpckoit nporpammbl 0413.1 busnec u AOMUHUCMPUPOBAHUE TIOATOTOBJIEHBI K
OCYLIECTB/ICHUIO IEATEILHOCTH MO OPraHU3aLMK, IIIAHMPOBAHUIO M KOOPAHHALIMH SKOHOMHICCKHX NpOLECCOB
KaK B paMKax OT/JENbHBIX XO3SHCTBYIOWMX CyOBEKTOB, TAK U HA MAKPOIKOHOMUHUECKOM ypOBHE. OHu yuatcs
pa3pabaThIBaTh MOJUTHKY U CTPATErHIO SKOHOMHUYECKOrO pasBUTHA OpraHu3alyii, IHHLIMMPOBATE U YNIPABJIATH
MpeANPUHUMATENBCKUMH TIPOEKTAaMH, B TOM 4YHC/Ie MHHOBALMOHHBIMU, C AKUCHTOM Ha ONTUMHU3ALMIO
MpOLECCOB, OPraHM3ALMOHHON CTPYKTYPbI H GH3HEC-MOIENH.

[IporpaMma HampapjieHa Ha [OATOTOBKY CMELHUATHCTOB, CMOCOOHBIX YTPABIATh JAEATETBHOCTRIO
COLMATLHO-IKOHOMUYECKHX CyObEKTOB B Pa3M4HbIX 00/1aCTsAX B COOTBETCTBHH C TpeGOBaHUAMMU PbIHKA TPYa.
B 5TOM OTHOIIEHWM MPOrPaMMa COOTBETCTBYET LIMPOKOMY CHEKTPY Mpodecchii, periaMeHTHpOBaHHbIX B
Knaccudukarope npodeccuit PecryGanku Monnosa (KITPM), a Takke COOTBETCTBYET €BPONEHCKUM
cTaHzapTam, onpezeneHHpiM B pamkax ESCO, KOTOpbI€ OMHCHIBAIOT npogecchn B COOTBETCTBUM C HaBbIKAMU
1 3HAHWSIMH, HEOOXOIMMBIMH Ha €BPONENCKOM pbIHKE TPYJa, TAKHE Kak:

Hazsauue npodeccun KITPM Kona Ha3zsauue npodeccun ESCO Koa
[eHepanbHbIN AMPEKTOP U . 11-
MCTIOTHUTENbHBIN AMPeKTOp(bl) 112000 L SREPRINSIAE ZperTOp 1011.00
ARPEXTOPH) MIKPO=, MATIOTO NPSINPHSTHR | 151307 PykoBoauTeb Majoro GusHeca 112021
(6e3 uepapXuu yrpasJeHus)

MeHe/wkep 1O PasBUTHIO M TUIAHUPOBAHUIO | {1304 MeHeuKep 10 CTPaTerHyecKomy 121021

(pyKOBOAMTEIb) MJIaHUPOBAHHUIO

MeHnepkep 10 nepcoHaity (pyKOBOAMTESb) 121202 MeHnepKep Nno nepcoHaty 121011

DrnancoBbill MEHEIKep (pyKOBOAHTEN 121101 DOUHAHCOBbIM MEHEIKEP 121011

(bHHAHCOBOrO OT/1€71a)

MeHe/uKep N0 NMOJHTHKE H MIIAHHPOBAHMIO | 15 304 MeHemKep 10 MOJTUTHKE U 121021

(pyKOBOAMTEb) TJ1aHUPOBAHHUIO

§Z:;:onmenb AR ODPARATRAIEIX 134505 AJMUHKCTpATOp 00pa3oBaHus 134011

KoopauHaTop nporpaMmbl pa3BUTHS 242217 KoopauHaTop nporpaMMbl 242111

CrieuMaJIuCT Mo YTPaBJIEHHUIO U 242110 AHAJIUTHK MO BOMPOCaM yTpaBJieHHs U 242111

OpraH13alH1u OpraH13altu

PykoBoaMTE/Ib OPraHU3aLMi, Mesemkep N0 CTPAXOBAHHIO 1

NpeaoCTaBSIOIMX (PUHAHCOBBIC YCITYTH U 134606 P P 134021
(hMHAHCOBBIM yCITyram

CTpaxoBaHHUe
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Takum 06pa3oM, MPOrpaMMa COOTBETCTBYET Kak MOTPEGHOCTSM HALMOHANLHOH SKOHOMUKH, TaK H
COBPEMEHHBIM ~ MEX/IyHapOAHBIM MPO(EeCCHOHANBHBIM  CTaHIapTaM, obecrieunBasi HEOOXOAMMYIO
npodeccHOHaNbHYO MOATOTOBKY 15t 9hdeKTHBHON HHTErpaLH BbIIY CKHUKOB B PbIHOK TPY /1 H aKTHBHO
COJIeHCTBY A yCTOHYHBOMY Pa3BUTHIO SKOHOMHYECKOrO CeKTOPa.

7. Moetyn Kk ofyueHuio s objajaTesiedl AMIUIOMOB, MOJYYEHHBIX MOC/Te 3aBepLICHHS
COOTBETCTBYIOMIEH MPOrpaMmbl 00y4eHHst
O6azaTeny cTenenu Gakantaspa o HanpapJeHuIo npodeccHonanbHoi noarotoskn 0413 busnec
U aoMuHuCmpuposanue, CnielanbHocTs 0413.1 busnec u aOMUHUCMPUPOSAHUe, NIMCIOT CJICIYIOUIHE
BO3MOXKHOCTH JUIs TPOJOJDKEHHs 00y YeHHU s

- JOCTYI K mporpaMmam maructpatypbi (yposenb MCKO 7) B oGuieit obnactu oOyvenus 041 -
OKkoHOMUKa,

- BO3MOJKHOCTb MPOXOXK/IEHMS MATMCTEPCKHX MPOrpaMM B JAPYFHX CMEKHBIX 00JacTSX MpH
YCIOBHM  COO/IONICHHS MHMHMMAIBHBIX TpeGOBaHMi K yueOHOMY TlaHy, yCTaHOBJICHHBIX
HOpMaTHBHOMN 0a30ii;

- ydacTHe B IPOrPaMMAaXx HelpepbIBHOI MOArOTOBKH B KOHTEKCTE 00y 4eHHs Ha POTHKEHUH BCeit
JM3HH B COOTBETCTBHH C MPUHLMIAMU 00y4YeHHs Ha MPOTSKEHUH BCEH KU3HH.

8. O6wme 1 npodeccHoHATbHbIE KOMIETEHIHH, IPeIYCMOTPeHHbIe POrPaMMOoil 00y eHHs!
(B351ThI M3 KBaJTH(PHKALHOHHOIO CTAHAAPTA).
YueGHas nporpamma 0413.1 Busnwec u GOMUHUCMPUPOAHUE HANPABICHA Ha Pa3BUTHC
KOMIETEeHLHit, XapaKTepHbIX st cepbl npodeccronanbHoro 0opazoBaHus:

OK 1. IlpumeHeHHe SKOHOMMYECKMX TEOPHH, METONO0B H
MHCTPYMEHTOB B OM3HECE
OK 2. OpraHu3zauus AesTeJbHOCTH B COOTBETCTBHH C NMPABOBbIMH
OocHOBaMH Ou3Heca
OBIIME KOMIIETEHIIUA OK 3. Awnanu3 JaHHbIX W MHpOpMaUMH H3  PA3IHYHBIX
(cekTOpasnbHbIe/TpaHCCeKTOpaIbHbIE) (yHKLUHMOHATbHBIX OOacTel GusHeca
(OK) OK 4. [lpunstde pelieHMH JUis pELIeHWs W BbIABJICHHE
ONTUMAaJIbHBIX PELIEHUH
OK 5. Co6nioaeHne NPUHLIMMOB MPOMEeCCHOHATbHOM 3THKH
OK 6. IlpomBuskeHre W peaitu3alus MPUHLMIOB yCTOHYMBOIrO
A3BUTHS
MK 1. Onpesenenure BOZMOXKHOCTeH /s Ou3Heca
MK 2. IpespalieHne BO3MOKHOCTEH s Ou3Heca B yCrHeUIHbIE
MpeAnpUsITHS
K 3. PaspaGorka ¥ BHeapeHue OS(PQPeKTHBHOH CHCTEMBI
[MPO®ECCUOHAJIBHBIE  |ynpasnenus
KOMIIETEHIIUH (ITK) MK 4. OnepatuBHOe ynpaBieHne OU3HECOM
MK 5. Ynpasnenue CroakeTom ¥ GruHaHCcaMK
MK 6. YrpasjieHHe 4eJI0BEYECKHMHU pecypcamu
IK 7. Opranu3aiys MapKeTHHIOBOH A€ATE/IbHOCTH
ITK 8. BHeapeHne OpraHu3alMOHHbIX M3MEHEHHH

VyeGHBIH MaH BKIOYaeT B cebsi oOliMe, COLMANbHO-TyMaHUTapHbie, (yHIaMEHTabHbIE H
CreLHaIu3UpPOBAHHbBIE TTPEIMETHI.

Vyebuas nporpamma 0413.1 busHec ¥ aiMHHMCTPHPOBAHME HAMpaB/eHa Ha npeoOpazoBaHue
KOMMETEHLMH CTaHAapTa KOMMETeHIMit B pesysibTaThl 00yueHHs. BbilyCKHUK/KaHANaT Ha NPHCBOCHHE
KBaJIM PUKALIMK MOXKET:

1. pemwaTh npo6eMbl, BO3HHKAIOLINE B Pa3IMUYHBIX NPO(GECCHOHANbHBIX KOHTEKCTAX, MPUMEHAS TCOPHH,
METO/Ibl U HHCTPYMEHTBI, HCTIOJIb3YEMbIE B IKOHOMUKE U MEHEDKMEHTE;

2. BuiGop npaBoBoii Ga3sl 1uist Gu3Heca, 3 deKTUBHOE U HAIKALIEE TPUMCHEHHE 3aKOHOIATE/IbCTBA 1
FOPUMUYECKUX TIPOLIELY P;
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11.

12.

13.

14.

OnpeieNsTh Pa3iM4yHble METOJbl 3KOHOMHYECKOro aHajusa u YIIPaBJI€HYEeCKOH OLEHKH, YTOOBI
npejiaraTb ONTHMajlbHble OM3HEC-PELLICHHS;

apryMeHTUpOBaTh BAXHOCTb COOMIONEHMS OSTUYECKHX TNPHHLMIOB M MPaBHl B Pa3/MYHbIX
npodecCHOHAIBHBIX CHTYaLUsX;

BBIOMPATh MHCTPYMEHTBI H METO/IbI, NOJIEPKMBAIOLLME SKOHOMHYECKH, COLMAIBHO 1 9KOJIOTHHYECKH
OTBETCTBEHHYIO JI€STEIbHOCTD;

BBISIBJISITh M TECTHPOBATh OU3HEC-U/IEH, OCHOBBIBASICh HA TEHIEHLMAX U NOTPEOHOCTAX;
paspaGaTbiBaTh OH3HEC-MJeH, pa3pabaTbiBaTh OW3HEC-MOJAE]b B COOTBETCTBHHM C HMMEIOLIMMHUCA
pecypcamu, yCJIOBHSMH BeleHHs Ou3Heca v MOCTaBICHHBIMH LEIAMH;

NPUMEHSATH HHCTPYMEHTbI U METO/Ibl YIIPaBICHHUs B 3aBUCHMOCTH OT KOHKPETHOH CHTYaLHH;

aHaJIN3 OTePALIMOHHBIX MPOLIECCOB, BbISBIEHHE C1a0bIX MECT U BO3MOXKHOCTEH 1/l pALlMOHAIH3ALIHH]

. Bbl60p KOHKPETHbIX MHCTPYMEHTOB YIIpaBJICHHS KaiCCTBOM, MpeaoCTaBJICHUEC npezmoxceﬂuﬁ o

MOCTOSSHHOMY COBEPILEHCTBOBAHHIO,

OnpeaensTs, MIAHKPOBATh U AHATM3UPOBaTh (UHAHCOBBIC PECYPChl, B TOM YHC/IE C MPUMEHEHHEM
HKT;

ONpeaeNaTh pasjM4Hble METOJABl M MPHEMbl, XapaKTepHble IS YNPaBIEHUS 4eJIOBEUCCKUMH
pecypcamu, st 3G GeKTHBHOrO YrpaBIeHUs MMEIOLUMHCS YeIOBEHECKUMHU PECy peaMHu;

BBIOMPATh ¥ MPUMEHSTh MAPKETHHIOBbIE CTPATErHH M METO/Ibl B COOTBETCTBHH € 0COOEHHOCTSIMHU U
TpeOOBaHUSIMH OpraHU3aLKH;

onpeaeisaTh HOTpe6HOCTH B OpraHM3alMOHHbIX U3BMEHCHHUAX U npenjaraTb JIeUCTBUS 110 YJIYULICHHIO.
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Lista competentelor si a rezultatelor invitirii aferente programului de studii 0413.1 Business si administrare
List of competences and learning outcomes related to the study program 0413.1 Business administration
Iepeyenn komnemenyuti u pesyibmamos obyuenus no npozpavme 0413.1 busnec u AOMUHUCMPUPOBAHUE

Competente generale/profesionale
General/Professional Competences
Obwue/npogheccuonanvreie
KOMnemeHyuu

Rezultate ale invitirii conform nivelului CNC
Learning Outcomes according to NOF level
Pesynomamer 06yuenus coanacio HPK

Absolventul/candidatul la atribuirea calificdrii poate:
The graduate/candidate for the award of the qualification can:
BuinyckHuk/kaHoudam npu RPUC60EHUU KEANUGUKAyuu Moicem:

CG 1. Aplicarea teoriilor, metodelor si
instrumentelor economice in domeniul
afacerilor

GC 1. Application of economic theories,
methods and tools in the field of business
OK 1. [lpumenenue 5KOHOMUYECKUX
meopuii, Memooo8 U UHCMPYMEHMO8 6
busnece

1. rezolva problemel intdlnite in diverse contexte profesionale,
aplicand teoriile, metodele i instrumentelor utilizate in economie si
management;

1. solve problems encountered in various professional contexts by
applying the theories, methods, and tools used in economics and
management;

1. pewamv npobremvl, 603HUKAIOWUE 6 DASIUYHBLX NPOPECCUOHATLHBLY

KOHmMeKcmax, NpUMeHss meopuu, MemoOobl U UHCMPYMeHMbl, UCNONb3YeMble
8 IKOHOMUKE U MEHEONCMEHme

CG 2. Organizarea activitatii conform
cadrului juridic aferent afacerilor

GC 2. Organizing activity in accordance
with the legal framework of business

OK 2. Opeanuzayua OesimeNloHOCMU 6
coomeéemcmeuu ¢ NpagoBbIMU OCHOBAMU
busmeca

2. selecta cadrul juridic aferent afacerilor, aplicand legislatia si
procedurile legale in mod eficient si adecvat;

2. select the appropriate legal framework for business by applying
legislation and legal procedures effectively and appropriately;

2. ewibpamv npasogylo ocHogy Ons  Gusweca, oppekmusHo u
Haonexscawum 06pazoM RPUMeHss 3aKOHOOAMeNbCmeo U Npasosole
npoyeoypbi

CG 3. Analiza datelor si informatiilor din
diverse domenii functionale ale afacerilor
GC 3. Data and information analysis from
various functional business areas

OK 3. Ananuz 0anHwlx u ungopmayuu u3
PazIUYHBIX  PYHKYUOHANbHBIX  obnacmet
busneca

CG 4. Luarea deciziilor pentru rezolvarea
si identificarea solutiilor optime

GC 4. Decision-making for problem-
solving and identifying optimal solutions
OK 4. [Tpunsimue peutenut 015t peuteHust u
BLIAGNCHUE ONMUMAILHBIX PeUleH Ul

3. identifica diverse metode de analizi economicd si evaluare
manageriala pentru a propune solutii optime de afaceri;

3. identify various methods of economic analysis and managerial
evaluation to propose optimal business solutions;

3. onpedensme pasnuuHble MemooObl IKOHOMUYECKO20 GHAnu3d U
YNpasnenyeckou oyeHKu, 4ymobbl npednazame ONMUMAanbHole ousHec-
peuteHus

CG 5. Respectarea principiilor de etica
profesionala

GC 5. Observance of professional ethical
principles

OK 5. CobnodeHue  NPUHYUNOS
npogheccuoHanbHo SMUKU

4. argumenta importanta respectérii principiilor si regulilor de naturd
eticd in diferite situatii profesionale;

4. argue the importance of adhering to ethical principles and rules in
different professional situations;

4. apaymeHmuposame 8a’CHOCMb COBNIOOEHUA IMUECKUX NDUHYUNOS
U NPAaBUN 8 PaSIUYHBIX NPOGECCUOH AIbHBIX CUMYAYUAX,

CG 6. Promovarea si implementarea
principiilor dezvoltarii durabile

GC 6. Promotion and implementation of
sustainable development principles

OK 6. [lpoosudicenue u peanuzayus
NPUHYUNOB YCIMOUYUB020 PAZEUMUS

5. alege instrumente si metode care sprijina activitatile responsabile din
punct de vedere economic, social si de mediu;

5. select tools and methods that support economically, socially, and
environmentally responsible activities;

5. evibupame uHcmpymeHnmei U Memoosl, ho00epicusaloufue
SKOHOMUYECKY, ~ COYUWIbHO U IKONO2UYECKU — OMBEemCmEeHHYI0
OoesimenbHoCmb,

CP 1. Identificarea oportunitatilor de afaceri

PC 1. Identification of business opportunities

TIK 1. Onpeoenenue 603MOodCHOCMEN OISl
busHeca

6. identifica si testa idei de afaceri in baza tendintelor si necesitatilor
constatate;

6. identify and test business ideas based on observed trends and needs;
6.6vis61AMb U Mecmupogams  OusHec-uoeu, OCHOBbIBWACh HA
meHOeHyusix u NOmpebHOCmAxX
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CP 2. Transformarea oportunitatilor de
afaceri in intreprinderi de succes

PC 2. Turning business opportunities into
successful enterprises

IIK 2. Ilpespawenue 803mModcHOCMEN ONs
busHeca 8 ycneutHvle npeonpusmust

7. dezvolta idei de afaceri, elabordnd modelul de afaceri, in
concordanta cu resursele disponibile, mediul de afaceri si obiectivele
stabilite;

7. develop business ideas by creating a business model aligned with
available resources, business environment and established goals;
7.paspabameieams Gusnec-udeu, paspabameieamo Gusnec-mooenb 6
coomeemcmeuy ¢ UMEIOWUMUCS Pecypcamil, YCI08UAMU B6e0eHUsl
busHeca u NOCMasieHHoIMU YeasIMu;

CP 3. Elaborarea si implementarea unui

sistem managerial eficient

PC 3. Development and implementation of
an effective management system

IIK 3. Paspabomka u  6HeOpeHue
ahhexmueHou cucmemul ynpasneHus

8. aplica instrumente si tehnici de management specifice situatiei;

8. apply management tools and techniques specific to the situation;
8.npumensimo UHCMpPyMeHmel U MeMOoObl YNPAGNEHUS. 8 3ABUCUMOCTU
OmM KOHKPEmHOU Cumyayuu,

CP 4. Managementul operational al
activitatii
PC 4. Operational management of activity
IIK 4.  Onepamuenoe  ynpasnenue
busHecom

9. analiza proceselor operationale, identificind puncte slabe si
oportunitati de eficientizare;

9. analyze operational processes by identifying weaknesses and
opportunities for improvement;

9.aHanu3 ONepayuoOHHLIX NPOYECcos, 6biAGNeHUue Cnabblx Mmecm U
603MOACHOCMEN 0N PAYUOH ANU3AYUU,

10. selectarea instrumentelor specifice in managementul calitatii,
oferind sugestii pentru imbunatatiri continue;,

10. select quality management tools and provide suggestions for
continuous improvement;

10.66160p KOHKpemHbX UHCMPYMEHMOS YNpasIeHus Kaiecmsom,
npeoocmasieHue npeosnodceH Ul no NOCMOAHHOMY
COBEPULEHCMBOBAHUIO;

CP 5. Managementul bugetelor si
finantelor

PC 5. Budget and financial management

IIK 5. Vnpasnenue 6loodcemom  u
Gunancamu

11. identifica, planifica si analiza resurselor financiare, inclusiv cu
aplicarea TIC;

11. identify, plan and analyze financial resources, including through
the application of ICT;

11.0npedensmy, nnaHuposame U GHAIUSUPOEAMb  YUHAHCOBbIE
pecypenl, 8 mom yucne ¢ npumerenuem HKT;

CP 6. Managementul resurselor umane

PC 6. Human resource management

IIK 6. Vnpaenenue  4enogeyeckumu
pecypcamu

12. identifica diverse metode si tehnici specifice managementului
resurselor umane pentru gestionarea eficientd a resurselor umane
disponibile;

12. identify various methods and techniques specific to human resource
management for the efficient use of available personnel;
12.0npedensimy pasnuunvie Memodbl U NpUeMbl, XapakmepHvie O
Ynpagnenus — YenogeueckuMu  pecypcamu, O sgpexmuenozo
VYNPaBNEHUs, UMEIOUJUMUCS 4eNI06EeYeCKUMU PeCYPCamil;

CP 7. Organizarea activitatilor de
marketing

PC 7. Organization of marketing activities
TIIK 7. Opeanusayus MapKemuH20601
oesimenbHOCmu

13. alege si aplica strategii si tehnici de marketing in functie de
particularitatile si cerintele organizatiei,

13. select and apply marketing strategies and techniques based on the
organization's particularities and requirements;

13.6b16Upame u npuUMeHsMe MApKeMuH206bie CMpame2uu uMemoost 6
coomaememauu ¢ 0CO6eHHOCMAMU U MPeboBaHUAMU OP2AHUZAYUL;

CP 8. Implementarea schimbdrilor
organizationale

PC 8. Implementation of organizational
change

IIK 8. BreOpenue 0p2aHu3ayuOHHelX
usMeHeHuu

14. identifica necesitatile de schimbare organizationald si va propune
actiuni pentru imbunatatire.

14. identify organizational change needs and propose improvement
actions.

14. onpedensme nompebnocmu 6 OpeAHUIAYUOHHbLIX USMEHEHUAX U
npedaazamo 0eucmeus no Yay4uleHuo

32




MATRICEA DE CORELARE A COMPETENTELOR SI REZULTATELOR INVATARH DIN

STANDARDUL DE CALIFICARE CU DISCIPLINELE/MODULELE DIN PLANUL DE INVATAMANT
CORRELATION MATRIX OF THE LEARNING RESULTS, FORMED WITHIN THE PROGRAM WITH THOSE OF THE COURSE UNITS / MODULES
MATPHLIA KOPPEIALMH PE3VIIBTATOB O5VYEHHA, COOPMHPOBAHHBIX B PAMKAX ITPOI'PAMMBI, C PE3VIIbTATAMH KVPCOBBIX

EJIHHHLYMOIIYIIEH
Competente/Competences/Komnemenyuu
Denumirea ““iﬁﬁ_i de l\:‘r.dl'lte Generale/General/Obwue Profesionale/Professional/[Tpogheccuonanvuvie
sl Cod | pers [ca1]cca]cGa]cGa]cas]cas|cpi[cra[ces] cpe [cps[cps[crr[crs
Haumenosanue Kypcosoii Koo ]g:g;’;; _ Rezultatg ale invilgirii conform nivelului CNC
eounuyv/Mooyns ECTS Learning Outcomes according to NOF level / Pesynomamui o6yyerus coanacio HPK

1 2 3 4 5 6 7 8§ |9 10| 11 | 12 | 13 | 14

Teorie economicd |
Economic Theory I F.0.01 6 3 3
Oxonomuueckan meopus |

Tehnologii informationale de
comunicare

Communication Information G.0.02 4 2 2
Technologies

Hugpopmayuonnvie
KOMMYHUKAYUOHHbIE MEXHONI02UU

Moneda si credit
Money and Credit F.0.03 4 1 1 2
Henveu u kpeoum

Dreptul afacerilor
Business Law F.0.04 4 1 2 1
Busnec npaso

Management
Management F.0.06 5 0,51 0,5 0,8 | 0,8 0,8 0,8 0,8
Menedorcmenm

Matematica economici
Economic Mathematics F.0.07 6 3 3
DKOHOMUYECKAA MAMEMAMUKA

Teorie economica Il
Economic Theory 11 F.0.08 5 2 3
Dkonomuueckan meopus 11

Limba striini in afaceri
(limba englezd/francezi)
Foreign business language

(english /french) G0 ’ # &
HHocmpanmviii a3vik 0ns 6usHeca
(anenutickuil/ hparyy3ckuii)

Finante
Finance F.0.10 4 2 2
PuHancvl

Bazele contabilitatii
Basics in Accounting F.0.12 S 1 1 1 1 1
Ocnogbl Gyxearmepcko2o yuwéma

Statistica economici
Economic Statistics F.O.13 o} 2 3
DKOHOMUUECKA CIMAMUCMUKA

Marketing

Marketing F.O.14 5 0,5 0,5 0,505 3
Mapxemunz

Organizarea  ergonomicd  si
eficienta muncii

Ergonomic organization and work S0.15 5 1
efficiency o
Dpeonomuieckasn opeanusayua u
ahhekmuenocme mpyoa

Managementul micilor afaceri
Small business management S.0.16 6 0,2 0,3 0,3 |02 1 1 10,5{05/ 0505105105
Meneoxcmenm manoeo busHeca

Business games si inteligentd

artificiala

Business  games  and  artificial S.A.17 4 0.5 0.5 1 1 1
intelligence o ¥ *

Busnec-zeiim u UCKYCCMBEHHbIT

unmeiekm
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Denumirea unititii de
curs/modulului
Course/ Module

Haumenosanue Kypcosoii
eounuyvr/Mooyna

Cod
Code
Koo

Doctrine economice
Economic doctrines
DkoHomuveckue OOKMpUHbsl

S.A18

Nr. de
credite
ECTS
credits/
Kpeoumei
ECTS

Competente/Competences/Komnemenyuu

Generale/General/O6wue

Profesionale/Professional/[Ipogeccuonanshsie

cG1]ce2]ce3] eG4 | s | cGs

cei|cpr2]cp3] cp4 [cps|cpe|cp7|cps

Rezultate ale inviitirii conform nivelului CNC
Learning Outcomes according to NOF level / Pe3ynomamel 06yuenusi CO2nacHo HPK

2 3 4 5

6

1 8 |9f10| 11 |12 | 13 | 14

Managementul resurselor
umane

Human Resource Management
Meneoxcmenm  uenoseueckux

pecypcos

S.0.19

Integrare economici europeani
European economic integration
Eeéponetickas skoHoMu4eckas
uHmezpayus

U.A20

Psihologie
Psychology
ITcuxonozus

U.A21

Istoria culturii i
europene

History and culture of European
civilization

Hemopusi u kynemypa e6ponetickou
YusuUIUIAYUU

civilizatiei

U.A22

Sociologie
Sociology
Coyuonoeus

U.A23

Practica de
specialitate
Internship of initiation in specialty
Ilpakmuka 66edenus 6

CneyuaneHoCcms

initiere  in

SP.0.24

0,2

02103 0,3 0310304

Managementul serviciilor
Service management
Meneoscmenm ycaye

8.0.25

Managementul calititii
Quality Management
Meneoocmenm kavecmea

S.0.26

0,5 0,5

Antreprenoriat sustenabil social
european (ODD)
European  Sustainable
Entrepreneurship (DDO)
Vemoivusoe coyuanbHoe
€6pPONeucKoe
npeonpunumamenscmso (1[VP)

Social

S.A27

0,3 0,3 03103

0,3

0310303 0410404 |04

Business Digital si e-comert
Digital Business and e-commerce
Lugpposoii 6usnec u e-kommepyus

S$.0.29

Managementul operatiunilor si
productiei
Operations
Management
OnepayuoHHsiti u
npou3eo0CmeeHHblil
MeHeOHCMeHm

and  Production

S.0.30

0,3

0,3

Diagnostic managerial al firmei [
Managerial Diagnosis of the company 1
Vnpaenenyeckan ouaznocmuka gupmor |

S$.0.31

Managementul corporativ
Corporate Management
Kopnopamughuiii MeHeoxmeHm

$.0.32

0,5

0,5 1 0,51 0,5 1

Managementul inovational
Innovational Management
Hunosayuonnbiii Meneoxcmenm

S.0.33

Managementul aprovizionirii si
desfacerii

S.0.34
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Competente/Competences/Komnemenyuu

Denumirea unitatii de Nr. de Generale/General/O6uue Profesionale/Professional/Tlpogeccuonanshvie
curs/modulului Cod | credite
Couse’ Madiils Sod | “kers [ce1]cGa]cea]cGe]cas|cos|cpt [cra[cp3] cps [cps|cpe|cpr|cps
Haumenosanue Kypcosoi Koo If ’eg:y Rezultate ale invitirii conform nivelului CNC
eounuyv/Mooyna szcrrgb‘ Learning Outcomes according to NQF level / Pesyromamot obyuenus coznacrio HPK

1 2 3 4 5 6 7 8§ |9l10] 11 |12 |13 |14

Supply and distribution
management
Menedxcmenm nRoCmasox u npooaxXc

Practica de specialitate

Speciality Intership S.0.35 10 1 1 1 1 1 0,5/051]051]05(05]| 1 05105103
IIpakmuka no cneyuanvbHocmu

Sisteme de planificare in afaceri
Business planning systems S.A.36 1 1 1 1
Cucmembi RIAHUPOBAHUA 6 GusHece

Business international
International business S.A37 4 1 1 1 1
Meacoynapoonwiii 6usnec

Fiscalitate
Taxation S.A38 03 0,3 04 1 2
Hanozoo6ao0oxcenue

Diagnostic managerial al firmei II
Managerial Diagnosis of the

company II (Project of the year) S.0.39 4 0,5 0,5 1 1 1
Vnpaenenueckaa ouaznocmuxa
¢upmer 11 (Kypcosoit npoexkm)

Managementul riscurilor in
afaceri

Risk Management in Business
Menedocmenm puckos 6 busnece

S.0.40 3 1 1 1

Responsabilitate sociald si eticd
profesionalid

Social responsibility and
professional ethics

Coyuanshas omeemcmeeHHOCme U
npogheccuonanbras Imuxd

S.041 3 1 1 1

Practica de integrare profesionalid
Professional integration Internship
TTpakmuka npogheccuoHabHol
unmezpayuu

SP.0.42 10 1 1 1 1 1 05|05 |05]05[05]|05]05]|05 1

Fundamentele managementului
proiectelor
Fundamentals of project S.A43 0,3 0,3 0,4 1 1 1
management
OCHOBbI MEHEONCMEHMA NPOEKMOE

Business Thinking
Business Thinking S.A44 0,3 0,3 04 05| 05 05 105 1
Busnec mbluienue

Psihologia sociald si economica
i S0, ic Psve

Sf)C/al and Economic Psychology S A4S 1 1 0.5 0.5

(,Dlﬂla’lbl({lﬂ U IKOHOMUHECKAA

NCUXON02US 3

Managementul intercultural
Intercultural management S.A.46 1 1 0,5 0,5
MedrckyabmypHbiii MEHEONCMeEHm

Managementul comunicarii si
negocierii afacerilor

Business communication and
negotiation management
Meneosxemenm KOMMYHUKAYUU U
0eno6bie nepe206opbl

S.0.47 3 03 03 | 04 1 1

Practica de cercetare
Research intership SP.0.48 5 0,2 0,2 0,3 0,3 02 |03 ]031]03]04(05]|05]|05 05 | 05
Hcenedosamenvckas npakmuka

Teza de licentad
Bachelor's Thesis 9 0,3 0,3 1 04 04 1 04 04 (04| 1 1 1 1 04
Junaomnan paboma
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